REQUESTS FOR COUNCIL ACTION/DISCUSSION

Finance Commitiee

20-027-2/10 — Budget Amendment

20-028-2/10 — Then & Now — Trident Insurance — Law Depit.

20-029-2/10 — Ratify Agreement with Teamsters L.ocal 436

20-030-2/10 — Then & Now — Nature's Own Source, LLC — Street Dept.

20-031-2/10 — Exp. Upgrade City PC’s / Laptops to Windows 10 — MNJ Technologies
20-032-2/10 — Expenditure — Software Solutions — Finance Dept.

20-033-2/10 — Discussion — Establish Steering Committee — Comprehenswe Plan Update
20-034-2/10 — Bids ~ Job #1069 — 2020 Pavement Marking Program

20-035-2/10 — Bids — Project #1063 — Remark Airfield — Airport

20-036-2/10 ~ Consent Legislation w/ ODOT — Bridge Replacement SR 3 — Project #1046
20-037-2/10 — Engineering Design Services — W. Smith Railroad Bridge Repairs
20-038-2/10 — City Hall Parking Deck Change Order — Stormwater Detention Location
20-039-2/10 — Cooperative Purchase — Mobile Column Lifts — Service Depit.
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REQUEST FOR COUNCIL ACTION No. 204 Ap-837- ij::ﬁ

Commitiee:

FROM: Mayor Dennis Hanwell

DATE: January 21, 2020
SUBRJECT: Construction Manager at Risk Fees for Combined Court Project

SUMMARY AND BACKGROUND:

tion to pay 25% of the Gonstruction Manager at
f Cleveland, Ohio. Total preconstruction fee is
Requesting Council to authorize an

Respectfully request Council’s authoriza
Risk Services with Gilbane Building Company ©

$149,190 of which the City will be responsible for 25%.
amount not to exceed $38,000, which will be split between the below account numbers, which are

City General Purpose Capital account 301-0707-54412 and Court Special Projects fund 169-0705-
544172, Additional construction fees for this vendor will be paid once the project commences. The

total project cost is still being determmed.m <o UMJL #w;? [ g;} o @ Yepopnt
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Estimated Cost: Not to exceed $38,000
Suggested Funding:
e -Sufficient funds in Account No.

» Transfer needed from Account No.
to Account No.

NEW APPROPRIATION needed in Account No. 301-0707-54412 — 19K
169-0705-54412 — 19K

Emergency Clause Requested: No
Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

g tao- Heldd
Ord./Res.

Council Action Taken:
Date:




Dennis Hanwell

From:

Sent:

To:

Subject:
Attachments:

Dennis,

Scott Miller <smiller@ohmedinaco.org>

Wednesday, January 15, 2020 5:40 PM:

Dennis Hanwell

Gilbane Pricing

Pages from Gilbane Building Company Medina County Courthouse RFP_electronic.pdf;

Scoring.xlsx

Attached is the proposed pricing submitted by Gilbane for CMAR Services. This is broken down into two

parts: Preconsiruction Services; Construction Services. The preconstruction services are set at $149,190, so the City's
portion would be approximately $37,298. The Construction fee amount will be dependent on the Guaranteed Maximum
Price (GMP) and actual costs for general conditions. The construction fees should be allocated on a square footage

basis.

P've also attached the spreadsheet showing a comparison between the four finalists. Please call should you have any

guestions.

The agreement entered into between the City and County included both architectural and CMAR services, so there is no
need to enter into another contract to allocate these costs. The City however will have to adopt another resolution

authorizing their portion {$37,298) of the CMAR preconstruction costs.

Please feel free to give me a call should you have any questions.

Scott Miller, CPA

Medina County Administrator
Phone (330} 722-5201

Fax (330) 722-9206




PROPOSAL FORM 4

PRICE PROPOSAL

PRECONSTRUCTION FEE

Provide the following fee information as described in the RFP and the Contract
Documents at Attachment C {o the RFFP.

Preconstruction Fee

$ 148,190.000

CONSTRUCTION FEES*

ltem

T ??Qpbgéd Fee T

(A) Construction Fee

1.359;, of the Cost of the Work

This Construction Fee includes the
CMR's .35 % "At-Risk Fee”

(B) General Conditions™*

$ 62,711 per menth
Based off the 16 month schedule

(C} Contingency

2 % of the Cost of the Work

* = These vaiues must be consistent with Proposer's GMP Proposal.

** Attach a separate sheet with a detailed breakdown of all items comprised in the General Conditions
(temized General Conditions). Any costs not listed such ltemized General Conditions will be assumed to

be inciuded in the Construction Fee.

PF 4-1

Tropuys.
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December 2, 2019

Scott Miller

Medina County Administrator
Medina County Commissioners
144 North Broadway St.

Suite 201

Medina, Ohio 44256

RE: Medina County Request for Proposals | Construction Management at Risk
Services Medina Courthouse

Dear Mr, Miller,

Thank you for the opportunity to present our proposal for construction manager at-risk
services for the Medina County Courthouse in Medina County. This project will position
Medina County to serve your justice needs well into the future and we would be honored

1o be a part of your tearn to make your project a success.
Based on our review of the project, below are samplings of the areas where Gilbane will

provide the County added value:

» This project involves unique challenges. We believe that Gitbane’s regional and
national courthouse experience, coupled with a proven history of delivering successful
projects in Northeast Ohio, positions us well to service these unique challenges for al
involved stakeholders.

Gilbane has been the construction manager on aver 50 courthouse projects including
the award-winning Frankiin County Courthouse.

We propose a project team with a successful track record of working together to the
benefit of their clients.

Making certain that a strong partnership exists among alf stakeholders (County, City,
user groups, etc.) so that the project planning proceeds forward in a smooth and
effective fashion.

Ensuring that trust is built and maintained among team members so informed
decisions can be made at all phases of the project.

Minimizing disruption to any adjacent buildings during construction so that the
County/City can continue to provide excellent services for all residents.

Securing safety of the site, all adjacent properties, staff and visitors is of the utmost

importance to our team.
Through recent experiences and the amount of construction we manage in the area,
we know the local contractors and suppliers. Our team will work difigently to create a
bid package strategy to give appropriate opportunities to local, capable contractors
who are interested in the project. We do not self perform work, so you are assured, we
are getting the best subs at the best price because we don't compete with them with

our own forces.
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IMPORTANT NOTICE: This section rontlins confidential inforration proprietary 1o Gilbane Rullding Company, includineg inst netfirited to trade secrats and/ar copyrighled saleral, Any usnuiho dzel
discloswe, duplication, or uze - in whole of i part - of sitch confidential Information for any purpose Is strlclly prohibited. A1 ighis reserved by Gilbane Building Company.

BUILDING MORE THAN BUILDINGS

950 Main Avenue, Suite 1410, Cleveland, OH 44113 | Tel: 216.535.3000 | www.gilbaneco.com




> The proposed management team is positioned well to serve the needs of the project.
They have successfully worked through various concerns and issues, and will bring
this experience and “lessons learned” to your project. This working knowledge ensures
there is no learning curve and will enable the project team to begin working together
immediately. -
Thank you again for this exciting opportunity. Given all of these factors, we are confident
we can meet and exceed the needs of Medina County to deliver a project everyone will

be proud 1o be a part of.

Sincerely,

ar—

A
R 0%

Brett Meyer, Senior Vice President ‘
Principal-in-Charge, Gilbane Building Company

BUILDING MORE THAN BUILDINGS

Coniidential and proprictary information.




Gilbaneg*s* Mosser *
Preposal 2 1

Cost

%}
8
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Local Participation
Staffing
Familiarity
Courthouse Exp
Self Perform

Fiorilli Const. Contractors

NN ORI
I S

No

Yes

|l ol T o B o)

Pre-Construction

195,972
General Conditions

1,321,980 S 2,086,324

Estimated GC per month

'S 81,004

18 months
Construction Fees Est. 2.50%
Contingency 2.50%
Estimated Cost Basad on Proposal 2,425,566 3,512,952 2,966,324

* Mosser Constructed the Lorain Municipal Court which has issue with HVAC water condensation

** Turneris currently workign on a project in Cincinnats which experienced a major accident in Dec

##% Seneca County Courthouse Experience and is using Fiorilli construction, a local firm for contrating
and many individuals working for the company live in Medina County.

#*** Headguartered in Sharon Township

Turner *#

Contractors

Yes

[y

MNOMNON DN

$ 350,000
$ 1,263,440

S 63,172
20 months

2.25%
2.50%

2,563,440

Ruhlin®®**

Local

No



1501 ,26(8) the Court hereby authorizes the following disbursernent of funds from the Couil's
szcsai Projects Fund (169-0708), subject to the c:cms:i ftlons stated hers :

.'33. * The New Courthouse will ke IGCQEF‘d atthe si ie of the existing a,.,oumy

the Caum‘.y on a reimbursament basis.

. J_ :
Gilbane Building Comparty out of Cleveland for the Construction Manager at Risk
- services for the Courthouse praject.

date and amount of-each withdrawal it makes from the Special Projects Fund
‘ s’equasés it r%uewess from the Caumy and to which the withdrawal was applisd.

8 . Any balance of the fum%s 1ot dleLIi’bé{A& a:,sih@n?ed by this oumai Eﬁ’éry shall

60 ORDERED.

M THE MEDINA MUNICIPAL COURT
COUNTY OF MEDINA, OHIO

ADMIMISTRATIVE ORDER AND JOURNAL ENTRY

By this Administrative Order and Jounal Entry {("Journal Entry”), and pursuant to G

arein;

1. Thetotal amount of funds. authorized for disbursement shall be $19,060.

2. The City of Medina, Uhlo (“Cily"} and the County of Medina, Ghio ("Cc}un&t ;‘;)

have entered into an Agreemeny {“Agieement“) to Share Cosls of Professional Design, |
Planning, and Construclion Managerment Services for the Joint Construction and ;
f%f{_aﬁagémerﬁ of & Gound-City Courthouse (’“Heaw Cﬁuﬁhéuse“),

Courthouse in the Chly, and will combine operations of the Medina Municipal Court and
uDL!!’ﬁZy' Cm it of L@mmon Plaas.

#1

4, The Agrsement obligates the City io bear 25% of the design phase costs for the
New Gourthouse, inchuding costs for design services provided by Branstetier Garroll
anid costs for construction manager at risk services incurred by the County during i:h@

d&&lgﬂ phasa (cellectively “Design Phase Costs”™).

5. The Agresment obhgqtes the City to pay ils 25% of sueh Ses;gn ?hase Costs to

8. Tha funds suthorized for disbursement by this Journal Entry will be in an amount

Aot fo excead $15,000 for the Court's 50% of the Cily of Medina's 25% share for

7. | Within 5 buame 38 dai}s of each withdrawal, the City shall report to the Court the

authorized by this Journal Enfry, and include copies of all corresponding reimbursement

‘*nair‘% in the Court's Special Prajects Fund.

ey,

The Hz_}nofﬁble Gary F. Wémer‘ﬂ
Judge of the Medina Municipal Court

Date’




Give Form to the
requester. Do not
send to the IRS.

Request for Taxpayer
Identification Number and Certification

> Go to www.irs.goviFormWs for inslructions and the latest information,
Mame is 1cauired on [as ling; do nol fsave this line blank.

rom WH=5)

{Rey, Golaber 2018)
Dapadment of g Troauuy
Intemnal Revenie Service

1 WNarne {as shown on you! income tax relund.

Gilbane Building Company

2 Bustness nume/disregarded enlily

4 Cxsmplions jcodes apply only o
serain entities, nol mdividuals: sea
instructions on puage 31

3 Cieck appioprate bax lor tederal tax classilication of the parson whose name is entered on kne 1. Gheck only one of The

following saven Doxes.

3 indivicualisole prapielor o e Corporaton [ﬂ S Corparation D Parnetship {3 Trusvestate

singla-mermber LLG Expmpt payes cods i any}

[_i Limiledl falziity company, Enler the tax classification {C=C corporation, $=5 corparation, P=Padnershig; & .
ave for tha tax classilication of the siagle-member owner. Do aal check

al is disregarcled from the owner inless the owaer ofthe LLGis
Olheiwise, a singla-member LLC that

Note: Ghack the appropiista box in the Iibe ab Exemplian frorm FATCA reporling
LLG if the LEC Is clagsdied as a single-member LLG th vk fif any)
another LLG thal is not disregarded from the ovner for LS. federal lax purposes. ¥
is digragarden] trom the owner should checic the appropriste hox for the oy classiication of s ow

Print or type,
$aa Specific Instructions on page 3.

[’:J Othat 500 u‘.stmcunns) B [Antin b0 Anetls miwialad oresids (e LLG)
6 Adiess fenliar, strear, and apt. or suite ae) Sea instructions.
7 Jackson Walkway
& iy, alate, and ZiP code
Providence, RI 62903

7 Lisl aceount ruamner(s; here fophonal

Requesler's name and addrass {optional)

B Taxzpayer ldentification Number (T{N}

Enter your TI8 in the appropriate box. The 1IN provided must match he name given on ling 1 to aveid
lackup withholding. For individuals, this is generally your social security number {85N). Howavar, for a
resident alien, sole proprielar. of disregarded enfity, see the instructions for Part 1, Jater, For other

antities. if is your emgployer identification number ¢EIND, 1T you do sot have a nurmber, see How o get a
or

| Sactal security number

TIrd, Iater.
Note: If the account is in more than one name, see the inslructions for ling 1. Also see What Name and | Employer identification aumber j
Number To Give the Requester for guidslings on whosa number 1o enler.

0i5f -[0]439]5[5]3]|0

endifisation numbar {or [ am walting for a numbar to be issuted o mey;, and
withiholding, or (in) | hava not heen notitled by the Internaj Revenuea
all interest or dividends, or (¢) tha IRS has nolified me that 1 am

4, The numiser shaven on this form is my carect iaxpayer id

2. 1 am nof subjest to backup withholding becausa: (a) | am exempt from backup
Service {IBS) that | am subject (o backup wititholdiing a5 a result of a failurs to report
no longar sibiest io backup withhoiding: and

3. | am & U.S. citizen or olher 115, person (definad Delowy; and

4. The FATCA code(s) entered on titis form (if any} indicating that [ am exenpi from FATCA reporting is corect.

e by the IRS thal you are currently subjeat to hackup withhoiding because

nsactions, itam 2 dees nol apply, For morlgage interest paid,

individual retirement arrangement {IRA}. and generally, payments

your corest TIN. Ses the instructions for Part I}, fater.

Cerlification instructions. Yoz must cross ol tem 2 above if you have Leen notifi

you have failed to repart all mterest and dividands on your fax return, For reat estate tra

acquisition or abandonmnent of secured pr.aperly, sangellation of debt, corlribudions to an

pther than interest and dividends, you ,a/@nut rg;;t'ﬁred to sign the certification, but you must provide
! e et

. - R t ¥
Sign Signalure of »,/_f{/% . T é » "
Here | us pessont 7 o o R Date & VPR TS
T ! ’
GG@@ﬁ”aE gn siﬁ‘uctﬁcns = Form 1089-DIV {dividends, including those lrom stocks or mutual
fundis)
Secsion references ara to e nlernal Revenue Code unless otherwise o £orm 1098-MISC (rarious types of inceme, prizas, awards, of gross
noted. proceeds)

« Form 1099-8 {stock or muiual fund sales and certain other
transactions by brokers)

o Form 1099-8 {procesds from real estate fransactions)

o Form 1099-K fmerchant card and third party network transaclions)
= Form 1098 (homs morigage interest), 1098-E (student loan interest),
1098-T ftuition}

+ Form 1099-C {canceled debl}

= Form 1099-A {acquisition or abandonment of secured praperty}

Future developments. For the latest informaticn about develppments
ralated ta Form W-0 and its instructions, such as legislation enacted
after they wers published. go to www.irs, gov/Formivl,

Purpose of Form

An individua! or entity (Form W-8 requaster) who is required 10 fite an
infoemation return with the IRS must obtain your correct taxpayer
tdentification number (TN} which may be your soclal security reumber
(SSN), individual taxpayer identiflcation aumber [ITIN), adontion

taxpayer identification rumber (ATIN}. or amployer identification nurnber
(EIN), to report on an information relurm he amount paid to you, or otfwr
amount reporlahie on an infarrralion relurn, Exanmles of information
returns include, but are nel imited to, the following.

o Farm 1099-INT finterest samad or paid)

Use Form W-9 only if you are a .S, person @ncluding a resident
alien}, to provide your correct TIN.

i your do nol selurm Form W-8 to fhe reguester with a TIN, you might
b subject lo backup withholding. See What s backup withholding.
iater.

Cat. Mo. 10231X

form W-9 [Rav. 102018}




SEC. 1:

SEC: 2

SEC. 3t

SEC, 4:

SEC. 5

PASSED:

-

e Q4L D017 SIGNED:

RCA 19-169-6/10

ORDINANCE NO. 98-19

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER
INTO ' AN AGREEMENT WITH THE BOARD OF
COMMISSIONERS OF MEDINA COUNTY, OHIO TO SHARE
COSTS OF PROFESSIONAL DESIGN, PLANNING AND

CONSTRUCTION MANAGEMENT SERVICES FOR THE

JOINT CONSTRUCTION AND MANAGEMENT OF A
COUNTY-CITY COURTHOUSE, AND DECILARING AN

EMERGENCY.
BE ITORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Mayor is hejeby authorized and dirceted to eriter fnto an Agresment to Share
Costs of Professional Design, Planning and Construction Management Services for
the Joint Construction and Management of a County-City Courthouge.

That a copy of the Agreement is marked Exhibit A, attached hereto and incorporated

herein,

That fhe fundsto cover the Agreement in the amount net to exceed $133,000.00 to
Brandstetter and Carroll Architects are avallable.as follows: $66,500,00 in Account
No. 169-0705, and $66,500.00 in Account No. 301-0707,

That {t is found and detersained that all fortial actions of this Cotineil concerning and
relatitig to the passage of this Ordinance were adopted in an open. nieeting of this
Couticil, and that all deliberations of this Council and .any of its coimmittées that
resulted in such formal action, were it meetings opén to the public, in compliance

with the law.
That this Ordinance shall be eonsidered an eniergency measws necessary for the
immediate plescwanon of the public peace, health and safely, and for the fyrther

reason setvices atg eurrently being provided on the project; wherefore, this Ordinance
shall be in full force and effect immediately up(}n ity passage and SIgnatule by the

Mayor.

wf sy o Y
ATTEST:, 20 Tk it

nesgdem of Co feil

-
APPROVED! e D6 ’35 \9

aa e

— s _
Clex k)o /CA)unml p\ ; _
y - e w%\ ol

SIGNED: =\ T S

98-19
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Final 7-Jun-2019
AGRERMENT TO, SHARE COSTS OF PROFESSIONAL
PESIGN, PLANNING ANDY CONSTRUCTION MANAGEMENT SERVICES
FOR THE JOINT CONSTRUCTION AND MANAGEMENT
OF A COUNTY-CITY COURTHOUSE '

gL
_ This Agreement (the "Agreement”) is mad and entered ltito as of the 3?53 ) day
of it e , 2019, by and between the BOARD OF COMMISSIONERS OF MEDEINA
COUNTY, OHEOQ (the "County"™), a county duly organized and validly existing under the laws
of the'Stage of Ohio, and the CITY OF MEDINA, OO, (the "City"), a municipal corporation

duly orpanized and validly existing under Hs Charter.and the laws of the State of Ghie, pursuant
q?}'s FLie

1o County Reselution No, {46895 , adopted by the Board of County Conunissioners on e
_3f 2015, and City Ordinatice Mo, 4?3-,— 4, passed by the City Councll on Juste A

, 2019,
RECITALS

WHEREAS, Section 153.61 of the Revised Code provides that 4 county and a municipal
corporation may enter Into an agreement providing for the joint construetion, acquisition or
improvement of any public work, public building or other permanent improvement benefiting the

parties thereto and providing for the joint management; oceupanoy, waintenance, and repair

thereof; and

WHEREAS, the City tias an interest in relocating and updaling the City’s existing
Municipal Court facilities (now located at 135 North Blawood Avenue, Medina, Ohio 44256),
and desires to work with the County to evaluate-whether it would be feasible dnid cost effective
to-locate the Municipal Court dt the site of the.exigting County Courthouse (the “Courtlouse

8ite™); and

WHEREAS, the County and the Cliy have reached an agreement to share the costy of
professional.design, planning and cohstingtion management servides to prepare detailed design
specifications for the jolnt ¢onstruction of a new cembined County/City Covirthouse (“New
Courfhouse™) at {he site of the existing Counly Courthouse (“Bxisting Courihouse™) that would
accommodate the vaifons divisions of the Medina County Coutt of Comimon Pleas and the
Medina Municipal Court using the eonstruction manager at risk procuremerit process set forthin
Sections 9.33 vhrough 9.335 of the Revised Code; and ~

WHEREAS, the County, in accordance with the process sel forth in-Sections 153.653
thropyh 153.69, has selected thic mchitectural firm of Brandstetter Carroll as the firm most
aualified to prepare detatied design and constrmetion plans for the construction of a new
cowsthouse and has negotiated a contract for those services as set forth in the design services

contract attached hereto as Exbibit A, aiid
WHEREAS, the County will be requesting qualificdtions of constinction managers

pursuant te the process sel forth in Sections 9,33 through 9.335 of the Revised Code an various
sections of the Ohio Administrative Code {o erigage an appropriate constriction manapger ab risk

during the design phase; and




Final F-Jun-2019

WHERIEAS, the County and the City have agreed to-share the costs of thils prelithinary
planning in the ratio of 75% 10 be paid by the County and 25% to be paid by the City, unless the

City forany season opis out of the process; and

WHEREAS, the County and Clty resognize if'a joint project is advisable, they will need
to negotiate dn agreement that conforms with il vequirernents of R.C. Section 153.61 to-allocate
responsibilities for the joint construction, ownership, maintenance and operation of a joint

facility.

oW, THEREFORE, in consideration of the promises and munial covenants and
abreeiments set forth, and forother good and valuable consideration, the County and the City

agree.as follows:

Sestion 1.

Incorporation of Recitals, The Recitals set forth above aré hereby

inearporated into the agreement as {f fully re-written herein.

Section 2, County’s Obligations. The County shall:

.

b,

Enter into an agresment with Brandstetier Carroll substantially in the form attached
hereto as Bxhibit A, ‘
Engage a construction manager af risk in accordange with the process set forth in
Section 9,33 throtgh 9.335 of the Revised Code-and various sectionsof the Ohio
Administrative Code, _

Keep the City and the Facilities Plaining Taskforce infoimed of every step of thie
planning process and include City representatives in all processes,.and

Tavoice the City for 25% of the costs of architect and conistruction manager services
as soom as practicable after involees have been received.

Seetion 3. City’s Obligations. The City Shall:

a. Actively participate in the planning process through ity representatives to the

b.

Section 4,

Facilitics Planning Taskforce, _
Reiraburse the County 25% of the amoant patd to the Brandstetter Carcoll for design

services performed under the agreement atfached as Exhibit A,

Reimburse the County 25% of any amount paid.to-a construction manager at risk
engaged by the County In accordance with the process sel forth in Seetion 2,33
through 9.335 of the Revised Code for services rendersd duilng the design phase.

Facilities Planning Taskforce, A working geoup has been formed fo

provideinput into the provess ¢
court facilities, known es the “Facilities Planning Taskforce,” which consi

of evaluating aid planning forthe renovation of County and Cily
sts of County and Cily

representatives{the “Taskforce™). The Taskforcs shali continue to meet on a reglilar basis te
oversee thie worl of the planning professional retained by the County and shall make a
recommendation to both the County and the City as to the advisability of a Joint project and the:

next steps forward,

Beefion 5,

Termination for Convenience. The City may teominate this agreement by

giving writtéh notice to the County, if the City determines, in its sole discretion, that it no longer
desires to participate in the joint planning and joint construction of-a Néw Courthouse at the Sile,
Such tepmination sha)l becorne effective upon the County’s receipt of the written rotice. UJpon

2




Final T-lun-2019

such termination the City shall pay its 25% share of lhe costs incurred bhereunder as of the
¥ Y

effective date of termination,

Sectign 6,

Contingencies, Aoy cbiipations set forlh herein are conlingenl upon

avalability of public funds (as determined in the sole diseretion of'the respective loglslative
authorilies of the County and City). Any joint-eonstruction project recommended by the
‘Taskforce is contingent upon the approval of a joint.construction agreement that wieels the
statutory requirements of R.C, Section 153.61 and receives the approval of the legislative
authorities of both the County and City in accordance with Ohto law and the Cily charter.

IN WETNESS WHEREQF, this Agreemen is signed the dule fivs( written above.

oy c,r-z:ﬁﬁ-‘l"‘o' TTYT H "@(jectnass

Gfis,

Chi fAssxs}ant Civil [ Z’sion
Medha County Paos ruter's Office
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REGULAR MEETING - TUESDAY, JUNE 11, 2013

The Board of County Commissianess of Medina County, Ohie met invegular session on this
date with the following members present:

Colleen M. Swedyk William- F. Hutson Patricia G. Gelssman

Mrs. Swedyk offered the following resolution and moved the adeption of same, which was

duty seconded by Iy, Hulson,

RESOLUTION NO,. 19-0585

APPROVING AN AGREZMENT TO SHARE COSTS OF PROFESSIONAL DESIGH,
PLANNING AND CONSTRUCTION MANAGEMENT SERVICES FOR THE JOINT
CONSTRUCTION AND MANAGEMENT OF A COUNTY-CITY COURTHOUSE

WHEREAS, the Medina Counly Board of Commissioness aid the City of Medina have held ongoing
discussions regarding the proposed joint Medina Cowrthouse Project; and

WHEREAS, Section 153,61 of the Ohio Revised Cods provides that a comity and a municipal
carperation may enter info an agresmont praviding for e joint construction, acquisition or
improvement of any public work, public buildiig or other permanent improvement benefiting the
partiés thereto and providing for the joini nanageient; occupanoy; maintendnce and repail thereof;

and

WHERFEAS, the County and the City hive reached an agreemeitt to shavé the costs of professional
desipn, plantiing and constrnction managetient séivices to prepare detailed<design speeifications for
the joint construction of a new combined County-City Courthouse thal would ascdmmodate the
various divisions of the Medina-Counly Court of Common Pleas and the Medina Munieipal Court
using the construction manager at risk procutenicnt process set forth fn Sections 9,33 fhrough 8,335

aof the Ohio Revised Code; and

WHEREAS, the County and-the City have agresd to shaze the coists of thigpreliminary pl aniiing with
“15% to be paid by the County.and 25% fo be paid by the City, unless the City opts 6ut of the process

for any rcason.
NOW, THEREFORE, BEITRESOLVED by the Medina County Boardof Commissioners thal the

Aprsement to Share Costs of Professiorzal Design, Planning and Conslruction Managerient Services
for the Joint Construction and Management of a County-City Courthouse be approved.

Voting AYE theréon: Mrs. Swedyk, Mr. Hutson and Mg, Gelssiman

Adopted: Tume 11, 2019

Prepared by: County Adeninisirataor

Commissioners' Journal, Volume 195, Page 45




Kathy Patton

Pat Walker <savemedinacourthouse@gmail.com>

From:

Sent: Monday, January 27, 2020 2:19 PM

To: Greg Huber; Kathy Patton; John Coyne; Bill Lamb; Pauf Rose; Jessica Hazeltine; Dennie
Simpson; Eric Heffinger; Jim Shields

Ce: aashworth@thebeaconjournal.com; allison wood; bjnews@thebeaconjournal.com; Bob
Finnan; digital@ideastream.org; editor@akron.com; Glenn Wojciak;
Mike.Shafarenko@ideastream.org; news@cleveland.com; news@newsnet5.com;
news@whksu.org; news@wkyc.com; pagonakis@wews.com; Paul Orlousky;
Tips@fox8.com

Subject: Please Reject Request for Council Action No. 20~ 022/1/27

To the Medina City Council:

The Request for Council Action No. 20- 022/1/27, which is scheduled for consideration tonight
by the Council Finance Committee, is in violation of Ohio law and is not in the interests of the
citizens of Medina. The Save Your Courthouse Committee asks that this Request be rejected.

The Request involves the Joint County/City Courthouse Project. It authorizes paying $38,000
to Gilbane Building Company. The City has no contract with Gilbane. Gilbane has no legal
obligation to perform any activities for the City. Any City contract with Gilbane is required to
meet the requirements of Ohio Revised Code 153.61. Adoption of the Request does not satisfy

this requirement, which would make it in violation of Ohio law. .

The Medina County Commissioners have never voted on the current purported plan to authorize
the City of Medina to participate in a Joint County/City Courthouse Project. The Medina
County Commissioners have only stated verbally that they are willing to give the City the 1841
Courthouse building, in exchange for the City giving the County the Medina Municipal Court
building. However, this proposal has never been approved by a vote of the County
Commissioners, nor has such a proposal been accepted by a vote of Medina City Council. As a
result, this Request allocates funds to a project that has never been legally authorized.

City Council should be aware that the current 1841 Courthouse building does not have public
restrooms, an elevator or an HVAC system. All these utilities for the 1841 Courthouse building
are in the 1969 Courthouse addition, which will be torn down under the County’s stated current
plan. The City should evaluate whether expanding the current Municipal Court is less costly
than a Joint County/City Courthouse before spending further City taxpayer money.

The Save Your Courthouse Committee requests that before further money is spent on a Joint
Courthouse, the City and County legally propose a plan and put funding the cost on the ballot
pursuant to Ohio Revised Code 133.18. LET US VOTE!

1




Dr. Allen Lowery and the Rev. Keith Rasey of the Save Your Courthouse Commitiee.

Residents of the City of Medina




Jamuary 27, 2020

To the Medina City Council

The Request for Council Action No. 20- 022/1/27, which is scheduled for
consideration tonight by the Council Finance Committee, is in viclation of Ohio
Jaw and is not in the interests of the citizens of Medina. The Save Your
Courthouse Cornmitiee asks that this Request be rejected.

The Request involves the Joint County/City Courthouse Project. It authorizes
paying $38,000 to Gilbane Building Company. The Cify has no contract with
Gilbane. Gilbane has no legal obligation to perform any activities for the City.
Auny City contract with Gilbane is required to meet the requirernents of Chio
Revised Code 153.61. Adoption of the Request does not satisfy this requirement,

which would make it i violation of Ohio law.

The Medina County Commissioners have never voted on the current purported
plan to authorize the City of Medina to participate in a Joint County/City
Courthouse Project. The Medina County Commissioners have only stated verbally
that they are willing to give the City the 1841 Courthouse building, in exchange for
the City giving the County the Medina Municipal Court building, However, this
proposal has never been approved by a vote of the County Commissioners, nor has
such a proposal been accepted by a vote of Medina City Council. As aresult, this
Request allocates finds to a project that has never been legally authorized.

City Council should be aware that the current 1841 Courthouse building does not
have public restrooms, an elevator or an HVAC system. All these utilities for the
1841 Courthouse building are in the 1969 Courthouse addifion, which will be torn
down under the County’s stated current plan. The City should evaluate whether
expanding the current Municipal Court is less GOSﬂ}lf than a Joint County/City

Courthouse before spending further City taxpayer money.

The Save Your Courthouse Commitiee requests that before further money is spent

on a Joint Courthouse, the City and County legally propose a plan and put funding
the cost on the ballot pursnant to Chio Revised Code 133.18. ILET US VOTHE!

Dr. Allen Lowery and the Rev. Keith Rasey of the Save Your Courthouse Commiies.

Residents of the Ciiy of Medina
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REQUEST FOR COUNCIL ACTION No. J2LA Q0)-03E '02/ (v

FROM: Gregory Huber Committee: _-1 Nguel
DATE: January 15, 2020 :
SUBJECT: Authorization of payment greater than or equal to $10,000 in accordance

with ORC 5705.41 (D) {1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5705.41 (D) (1), | respectfully request that Council pass a resolution

authorizing the purchase order total of $10,000. Vendor Trident Insurance Services LLC.

This request for Council Action shall serve as the Finance Director’s certification that there
was at the time of the making of this contract and there is at the time of the execution of this
certificate a sufficient sum appropriated for the purpose of such contract and in the treasury
or in process of collection to the credit of the appropriate fund free from any previous

encumbrances.

ORC 5705.41 (D) {1):

Except as otherwise provided in division {D){2) of this section and section 5705.44 of the Revised Code,
make any contract or give any order involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to meet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal year, the amount
required to meet the obligation in the fiscal year In which the contract is made, has been lawfully appropriated
for such purpose and is in the treasury or in process of collection to the credit of an appropriate fund free
from any previous encumbrances. This certificate need be signed only by the subdivision's fiscal officer. Every
such contract made without such a certificate shall be void, and no warrant shall be issued in payment of
any amount due thereon. If no certificate Is furnished as required, upon receipt by the taxing authority of
the subdivision or taxing unit of a certificate of the fiscal offfcer stating that there was at the time of the
making of such contract or order and at the time of the execution of such certificate a sufficient sum
appropriated for the purpose of such contract and in the treasury or in process of collection to the credit of
an appropriate fund free from any previous encumbrances, such taxing authority may authorize the drawing
of a warrant in payment of amounts due upon such coniract, but such resolution or ordinance shall be passed
within thirty days after the taxing authority receives such certificate; provided that, if the amount invelved
is less than one hundred dollars in the case of counties or three thousand dollars in the case of all other
subdivisions or taxing units, the fiscal officer may authorize it to be paid without such affirmation of the
taxing authority of the subdivision or taxing unit, if such expenditure is otherwise valid,

Estimated Cost:

Suggested Funding:
o sufficient funds in Account No.
e transfer needed from Account No. to Account No.
e NEW APPROPRIATION needed in Account No.

Emergency Clause Requested: Yes
Reason: Vendor is waiting for payment of invoice #101218. Claimant: Joette Peroli. This

is the deductible- amount. We would appreciate the resolution being passed
through Finance Committee and Councii at the meeting.

COUNCIL USE ONLY:
Committee Action/Recommendation:

Council Action Taken: Ord./Res.

Date:




City of Medina

Board of Control/Finance Committee Approval
Administrative Code: 141
Department Heads can authorize expenditures up to $1,500.00 (requisition)

[
® Board of Control authorizes expenditures from $1,500.01 to 515,000.00 (BOC form).
@ Finance Committee authorizes expenditures from $15,000.01 to $25,000.00 {BOC form).
@ Council authorizes expenditures/bids over $25,000.00 (RCA form). Board of Control awards all
bids, unless otherwise specified in authorizing ordinance. (Ord. 101-05)
Date: 1/7/2020 Depariment: Law
Amount: $10,000.00 B.0.C. Approval Date:
(Finance Use Only)

Account Number? 001-0704-52213

Vendor:

Department Head/Authorized Signature: <Y

Item/Description:

Deductible %ersu Coane,

oy e e e M KNS CENTE OO e RS PSS A Gl me bl WM CH OO O e b R pmm e el oo St gom DT DTN @A R Re pmm emm e D bmm{ EOS) Eof SHEE R PRt e e

FINANCE COMIMITTEE APPROVAL: {expenditures from $15,000.01 to $25,000.00)

Date Approved/Denied by Finance Committee:

Date to Finance:

Clerk of council

Please have all BOC items for the agenda to the Mayor's Office before 5 p.m. on Friday before the scheduled BOC
meeting.
Please have all Finance Committee items for the agenda to the Clerk of Council's Office before 5 p.m. on Tuesday

before the scheduled Finance Committee meeting.
Thank you.
Revised: 6/1/2018
i




TRIDENT

Mlember Argo Group

DEDUCTIBLE INVOICE# 101218

Date: 1/1/2020
For: City of Medina

OH
Effective Date: 4/1/2017 - 4/1/2018 Claimant: Joette Peroll
To: City of Medina Date of Loss: 8/15/2017
132 N. Elmwood Ave ' Claim No: TNT-0155553
Medina, OH 44256
Cause Code: Malicious Prosecution

Phone: (330) 725-8861
Fax: (330} 722-9045

Description: Civil rights violation due to arrest,

Depaitment: Administration

Law Enforcement e ~[Le4623720-06 T %io,do‘o.oof
1. Payment is due in full within 10 days from invoice date. B # Line #
2. Please make checks payable to: Trident Instrance Services. Partial Complete
3. Mail to the address below. e OB
Date;
Trident Insurance Services Approved:
P.Q. Box 974934 ;

Dallas, TX 75397-4934
877-474-8808 toll free phone

Should you have any questions regarding this invoice, please forward your
- Inquiry via emall to dlaims@tridentinsurance.net, attention: Brian M, LaJole

or call 877-474-8808.
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REQUEST FOR COUNCIL ACTION No. LB a0—PIA-2//D

FROM: Nino Piccoli Service Director r—
ALl

Commities

DATE: January 29, 2020
SUBJECT: TEAMSTERS CONTRACT APPROVAL

SUMMARY AND BACKGROUND:

Respectfully requesting Council’s approval ratifying the agreement between the City of
Medina and the International Brotherhood of Teamsters, Local 436 as attached. The terms
of this agreement are for dates of January 1, 2020 through December 31, 2022,

Suggested Funding:

e Sufficient funds in Account No.

e Transfer needed from Account No.
to Account No.

e NEW APPROPRIATION needed in Account No.

Emergency Clause Requested: NO
Reason:

COUNCIL USE ONLY:

Commitiee Action/Recommendation:

Council Action Taken: Ord./Res.
Date:




DRAFT PRINTED 1/22/2020 4:15 PM

COLLECTIVE BARGAINING AGREEMENT

Between the CITY OF MEDINA

and the

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, Lecal 436

EXFECTIVE:

JANUARY 1, 20172020
THROUGH DECEMBER 31, 20492022
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ARTICLLE 1
AGREEMENT

| Section 1. This document is a contractual agreement (“Agreement”), entered into between the City
of Medina, (“the City”), subject to approval by the Medina City Council, and the Teamsters Local 436
(“the Union™), to establish the bargaining unit employees” wages, hours, terms and conditions of

employment.

Section 2. The wages, houts, terms, and conditions of employment in this Agreement supersede any
related Ohio laws, including all specifications under those related laws. Specifications in Ohio laws that
are not specifically written into this Agreement are nonetheless modified by this Agreement.

Section 3. If any part of this Agreement is rendered illegal by state or federal legislation or by a
court of competent jurisdiction, it shall be considered void, but the remainder of the Agreement shall

remain effective.

Section 4, Any reference to a City ménagement representative in this Agreement includes that
representative’s designee. References to male gender include the female gender.

Section 5. References to the Medina Salary and Benefits Code are those in effect on January 1,
2015, notwithstanding any changes in the cited Code sections after January 1, 2015 The Medina Salary
and Benefits Code will be inserted where applicable into this collective bar galmng agreement as contract

provisions.
ARTICLF 2
RECOGNITION
Section 1. The City recognizes the Union as the exclusive certified bargaining represeniative of all

employees employed in the job classifications certified as the bargaining unit by the State Employment
Relations board on April 15, 2001 (00-REP-11-0248) (referred to collectively as “the bargaining unit™),

as follows:

INCLLUDED:. All regular part-time employees employed by the City of Medina in Parks, Building,.
Sireets and Sanitation and all foll-time employees employed by the City of Medina in the following

departments working in the following Classifications:

Department Classification

Building Inspectors

Service Building Maintenance and Repair
Parks . Laborer

Cemetery Sexton




Streets Machine Equipment Operator (MEO)
Laborer

Water Operator (System Tech}
: Operations Tech
Machine Equipment Operator (MEO)
Laborer
Meter Service
Water Tech

City Engineer Construction Tnspector
Senior Construction Inspector

Sanitation Machine Equipment Operator (MEO)
Laborer

Fquipment Mainienance ~ Mechanic

EXCILUDED: Superintendents, assistant superintendents, foremen, all other part-time employees,
employees excluded under O.R.C. 4117.01(C)(1)-(15), and all other classifications not spec1ﬁcaﬂy

included above.
Section 2. The Union’s status as exclusive representative relieves the City of any obligations to

allow the participation of any bargaining unit member’s private attorney or private representative in any
matter concerning negotiations, grievances, a violation of this Agreement, or any other matter where the

legal right to representation exists.

Section 3. The Union agrees to represent all bargaining unit members fairly and equally. Any one
of the Union’s designated representatives shall be deemed equally qualified and capable of representing
a bargaining unit employee.

Section 4. The City’s recognition of the classifications in this Article as a bargaining unit does not
limit the City’s right to add or eliminate bargaining unit positions or to add job duties to those positions.

Section 5.  If a disagreement arises between the City and the Union as to whether a posifion belongs
in the bargaining unit, the parties will discuss the issue. If the parties are unable to reach agreement on
the issue, they shall file a petition with SERB requesting a unit clarification determination. This section

establishes mutual consent under O.A.C. Section 4117-5-01.

ARTICILE 3
DUES DEDUCTIONS AND FAIRSIHAREMEMBER FEE

Section 1. The Employer agrees to deduct initiatien—tees,ve-initiatien—Tfees—and-entryfees—as-are
regularly—assessed—by—the—Union—in—aceordance—with—theCenstitutien—and—Bylaws—of—the

Usion-union dues and fees as determined by the Unien and for which the employee has voluntarily

submitted a signed authorization. —The-Employst shall-befree-from-any Hability forany-ameunisse
2




eollected-and—remitted—to-the Unien—Tho Union-sgrees—ie-assame-al-Habilities~with-respect-te-such
deduetions-

Afterthiztyone-(31)-days-efthe elfective-date-of this-Agreement;-or-thirty-one-(31)-days-after-a-new
e-*ﬁj;@ﬂ%ﬂ&%&&ﬁ—é&%&%}}}ﬁ&ﬁ%ﬁ@%&%ﬁ%—@%eé%&he}}é%e—&&&ﬁ%eﬂzaﬁe%—fﬁﬁ}}s—ﬁheﬂﬁ}&g—a«%}}
share-foe-eoual-to-the-ameount of union-dues—The fM}&%@i@Aﬂ%}&%@@—é&&%&-ﬁ@}ﬁ%@—ﬁﬂp&@f&%
first-payeheelcof each-menth-nulomatically; withoutanthorization from-the-employe

Section 2. Employees are not required to become members of the Uniom as a condition of
employment. New employees who de not become members within thivty-one (31) days following
{ the beginming of their employment msy voluntarily consent to pay a non-member fee as a
voluntary contribution towards administration of the agreement. An employee is nof required to
pay a fee unless he/she voluntarily comsents to pay union dues or a non-member fee through
payroll deduction. Non-member fees and Union dues shall be deducted on a monthly basis.

If insufficient funds de not exist in the employee’s fizst-paycheck for the payment of the Union dues
or non-meraber fees, then the balance of the Union membership dues or the faix-sharenon-member fee

shall be deducted from the employee’s sesendnext paycheck.

Section 23. A check in the amount of the total Unien dues or fair-sharemon-member fees withheld
shall be tendered to the treasurer of the Teamsters within fifteen (15) days from the date of the

deduction.

Section34.  The Union hereby agrees to hold the City harmless from any and all Habilities or
damages which may arise from the performance of its obligations under this Article and the srien
Umnion shall defend and indemnify the City for any such liabilities or damages that may arise.

Section 48,  The Union shall certify the rate at which Union dues and fair-sharenon-member fees are
to be deducted to the City Finance Director during January of each year.

ARTICLE 4
UNION REPRESENTATION

Section 1. Four (4) designated employee representatives shall be recognized by the City as Union
Stewards upon the Union’s submlssmn ofa 1efcel 1dent1fy1ng them as the Stewards

Section 2. A Steward who is on duty working a normal shift shall be allowed reasonable time off
without pay to represent an employee for reasons allowed under this agreement or provided by law.
Any Steward that comes into work carly or works outside of normal scheduled hours to handle Union
matters or to represent a bargaining member does so voluntarily without pay or overtime.

Section 3. Stewards shall be paid for all meeiings required by the City for which the Steward has a
right to represent a bargaining unit member.

A

Section 4. Non-employee union representatives may be allowed on City property with prior notice
to and approval by the Mayor. Approval shall not be unreasonably denied.

3




ARTICLE §
EMPLOYER RIGHTS

Section 1. An employee has the right to the presence and advice of a union representative and/or union
attorney at all disciplinary hearings and/or disciplinary interrogations. The unavailability of a union
representative or a union attorney within a reasonable time is not grounds to postpone or reschedule a

disciphinary hearing or a disciplinary interrogation.

Section 2. An employee shall have the right, upon writien request, to review the employee’s civil
service personnel file. Requests for copies of the items included in the file shall be honored within a

reasonable period of time,

Section 3. Citizen complaints against an employee that are reduced to writing shall be provided to

the employee.

Section 4. Whenever an employee receives any written disciplinary action that will appear in the
employee’s file, the employee shall be provided a copy of it.

Section 5, Upon completion of an investigation of a complaint against an employee, the employee
shall be notified in a reasonable period of time.

Section 6. Questioning or Interviewing an employee in the course of an internal or external
investigation will be conducted in hours reasonably related to the employee’s shift, unless operational
needs require otherwise. The interrogation sessions shall be for a reasonable period of time and shall
allow the employee periodic rest periods for a refreshment and snack and a bathroom break.

ARTICLE 6
NONMSCRIMINATION

Section 1. Neither the City nor the Union shall discriminate against any bargaining unit member on
the basis of age (40 and over), sex, race, color, creed, national origin, disability or handicap. The Union
shall share equally with the City the responsibility for applying this Article to the Agreement.

Section 2, All references to employees in this Agreement designate both sexes, and whenever the
male gender is used, it shall be construed to include males and females.

ARTICLE 7
NO STRIKES

Section 1. During the term of this Agreement, the Union and its members agree that they will not
engage in, initiate, authorize, sanction, ratify, sympathize, support or participate in any sirike or other
concerted activity affecting the City’s operation, including sick outs, slowdowns, protests over safety or
refusals to perform voluntary assignments. The Union shall promptly take all possible actions to prevent
and to end any such concerted activity. Bargaining unit members engaging in a strike or concerted
activity as contemplated herein may be disciplined up to, and including, discharge.
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The Employer shall not lock out employees during the term of this Agreement.

Section 2,
ARTICLE 8
TOTAL INTEGRATION
Section 1. This Agreement represents the entire scope of the City’s negotiated agreement with

respect to wages, hours, terms and conditions of employment. Tt supersedes and nullifies prior, existing,
or contemporaneous oral or written agreements, understandings, or practices between the parties. Any
past practices carried over during the term of this Agreement may be discontinued with prior notice to

the affected party.

ARTICLE 9
WAIVER OF NEGOTIATIONS

Section 1. The Union acknowledges that it had the unlimited opportunity to negotiate with respect
to any mandatory or permissive subject of bargaining, The Union therefore waives the right to bargain
over any mandatory or permissive subject of bargaining during the life of this Agreement.

ARTICLE 10
MANAGEMENT RIGHTS

Section 1. The Union recognizes that the management of the City in all ifs phases and details
remains vested in the City and its designated representatives. The City shall have the right to take any
action it considers necessary and proper to effectuate any management policy, express or implied.

Section 2. Except as Hmited by the express terms of this Agreement, the City’s management rights
include, but are not limited to, the rights:

To manage and direct employees, including the right to hire, select, train, promote,
transfer, assign, reassign, evaluate, retrain, layoff, and recall employees; to discipline
employees for just cause; to manage and determine the location, type and number of
physical facilities, type of equipment, programs and the work to be performed; to

. subcontract services; to determine the City’s goals, objectives, budget programs. and
services, and to utilize personnel in a manner determined by the City to effectively and
efficiently meet those purposes; to determine fhe size and composition of the work force
and each department’s organizational structure; to introduce technology and other
modern methods; to promulgate and enforce reasonable work rules, policies and
procedures; to determine the hours of work and work schedules; to determine when a job
vacancy exists, the duties to be included in all job classifications, and the standards of
quality and performance to be maintained; to determine overtime, the amount of overtime
required, and to assign mandatory overtime; to determine each department’s budget and
uses thereof; to maintain the security of records and other pertinent information; and fo
exercise all management rights outlined in O.R.C. § 4117.08(CY(1)-(9).




Section 3. The City reserves to itself all other management rights not expressly listed in this

Agreement.

History: Language regarding arbiiration of management rights withdrawn without prejudice.

ARTICLE 11
PROBATION

Section 1. Newly hired employees must complete a probationary period of one hundred eighty (180)

calendar days.

Section 2. Newly hired probationary employees shall be employed at the City’s discretion until the
completion of their probationary period. A newly hired probationary employee’s seniority is calculated
from the original date of hire after the employee successfully completes the probationary period.

Section 3. Newly hired probationary employees may be disciplined or dismissed for any reason and
at any time prior to the completion of the probationary period and such actions shall not be grievable
under the terms of this Agreement or otherwise subject to challenge before the State Employment
Relations Board or under any legal or other dispute resolution procedure. Newly hired probationary
employees may otherwise file grievances over non-disciplinary breaches of this Agreement.

Section 4. Current employees permanently transferred, recalled, appointed or promoted imio a
different classification shall serve a forty-five (45) calendar day evaluation period. They are still subject
to the just cause provisions of this Agreement. Should the City determine that the employee cannot
acceptably perform the duties of the new classification, the employee has no guaranteed right to return
to his prior classification. The City reserves the right to determine the appropriate measures to be taken
with an employee who does not succeed in the new classification, (e.g., transfer, demotion, etc.).

ARTICLE 12
SENIORITY
Section 1. Seniority shall be defined as an employee’s uninterrupted length of continuous full-time
employment with the City.
Section2.-  An employée’s seniority and emjt_ﬂoyment shall be terminated under - the 'followhlg
conditions:
a. Discharge;
b. Resignation;
c. Layoff for a period exceeding one year;
d. Retirement;
e. Unexcused failure to report to work for two (2) or more working days;
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f. Inability to return to work upon exhaustion of paid leave and FMLA leave;

Failure to report to work within five (5) working days from the date the employee

.
receives the recall notice by certified mail.
Section 3. Iftwo (2) or more employees are hired or appointed on the same date, seniority shall be

determined by the time filed stamp on their employment application.

ARTICLE 13
VACANCIES

Section 1, A vacancy is a job opening, other than original appointments and positions filled by
temporary assignment or permanent transfer that the City decides to post and fill on a permanent basis.
The Rules of the City of Medina Civil Service Commission shall apply to all original appointments.

section 2. The Mayor is the appointing authority for the Parks and Recreation Department and the
Building Department. The Service Director is the appointing authority for the Service Departiment and

the Engineering Department.
Section 3. Qualifications. The appointing authority decides whether candidates are qualified to fill

vacancies. The appointing authority shall consider a candidate’s skill, qualifications, experience,
potential, and, if current employees are candidates, the employee’s seniority, overall job record, and

prior performance evaluations.

Section 4. Posting, The department shall post a vacancy notice that contains at least (a) the job title,
(b) the general job duties and responsibilities, (c) the minimum qualifications necessary to be considered
for the job; and (d) whether a test will be administered for the job, The City shall provide the Union

stewards with a copy of all bargaining unit job postings.

The initial job posting shall be for no longer than seven (7) calendar days, including the first working
day of the posting. A full-time bargaining unit employee, or his Union Steward, must submit a written
tequest to the shift supervisor during the posting period, or the employee has waived all rights to be
considered eligible as a candidate for the vacancy. After the initial seven (7)-day posting period, the

City shall interview full-time bargaining unit candidates first for the vacancy.

If a vacancy for a full:time laborer position is not filled by the appointing authority with a fuil- time
bargaining unit candidate through the process set forth in the preceding paragraph, the City shall post a
vacancy notice for a second seven (7) calendar day period, including the first working day of the
posting. A part-time bargaining unit employee, or his Union Steward, must submit a written request to
the shift supervisor during the second posting period, or the employee has waived all rights to be
considered eligible as a candidate for the full-time position vacancy. The City shall then interview part-
time bargaining unit employees for the full-time position vacancy. Part-time bargaining unit candidates
will be subjected to a written test as a requirement for appointment to a full-time position.

If a vacancy is not filled by the appointing authority with either a full-time or part-time bargaining unit
candidate through the procedures set forth in this Section 4, the position becomes an original
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appointment and the Civil Service Commission shall be responsible for advertising and testing for the
vacancy.
Section 5. Selection The appointing authority shall select the candidate the appointing authority
deems most qualified based on the factors outlined in Section 3 above. The most senior employee who

meets the minimum qualifications to be considered for a vacancy is not automatically enfitled to fill the
vacancy. Vacancies are awarded to the candidate the appointing authority believes is the most qualified

for the job.

1

ARTICLE 14
TRANSFERS AND ASSIGNMENTS

Section 1. The service director determines all permanent and temporary fransfers. An involuntary
temporary transfer shall not be longer than forty-five (45) days in a position(s).

Employees temporaiily transferred involuntarily to a higher job classification shall receive a seven
percent (7%) increase above their current rate of pay. No less than their current rate of pay applies to

employees temporarily transferred involuntarily to a lower classification,

Employees permanently transferred on a voluntarily basis shall be paid the rate of the new position.
Employees permanently transferred on an involuntarily basis shall be paid the rate of the new position,

but no less than their old rate of pay.

Section 2. An assignment is an order to perform work, including temporary assignments of less than
eight (8) hours in a day, to another shift or to another department. The department head determines all

assignments. A fempotary assignment to a vacancy is not considered filling a vacancy.

If an employee is assigned to perform work in a higher classification for four (4) hours or less, the
employee shall receive four (4) hours of pay at a rate of pay seven percent (7%) higher than the
employee’s regular hourly rate of pay. If an employee is assigned to perform work in a higher
classification for more than four (4) hours, the employee shall receive pay at a rate of pay seven percent
(7%) higher than the employee’s regular hourly rate of pay for all hours actually worked on his regular

shift that day.

Section3. - The work performance of employees temporarily transferred or temporarily assigned to a
" vacancy shall not bé considered as part of the employee’s qualifications if the employée becomes a
candidate for the vacant position.

ARTICLE 15
LAYOFFS AND RECALLS
Section 1. A layoffis a decision to reduce the present number of employees in a job classification in

a department. A layoff becomes effective at the end of the working day named in the written layoff
notice. An employee’s seniority becomes frozen at the time the fayoff becomes effective. A laid off

employee shall be given reasonable notice (two [2] weeks) prior to being laid off.
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Layoff. The City will use the following procedure when it decides to lay off any

Section 2.
employee:
A. Part-time employees in the clagsification of the full-time person who is being laid
off shall be laid off first.
B. Newly hired probationary employees in the bargaining unit are laid off next.

C. Fuoll-time employees shall then be laid off by juniority in the affected
classification of the affected department,

Section 3. Recall. Recall shall be by total continuous service with the City. An employee recalled
to a position outside his classification shall serve an evaluation period in accordance with Article 11,
Section 4. If the employee does not perform satisfactorily during the evaluation recall period, the
employee shall be laid off and shall thereafter only be eligible for recall to his former position.

The City shall provide notice of recall to laid-off employees by registered mail at their last known
address. Recall rights are lost if the employee fails to accept the offered job within five (5) days from
the recall notice (attempt of service). The employee must provide the City with the employee’s most
current address. If the employee is on vacation or otherwise not immediately available, the employee

must notify the City of where a recall notice can be received.

Section 4. A laid-off employee is not eligible for recall after one (1) year from the effective date of
the layoff. Laid-off employees lose all seniority rights after that one (1) year period.

Section 5. Bumping, Bargaining unit employees who are laid off have the right to bump any other
bargaining unit employee, or a part-time employee in another classification with less converted full-time
seniority, if they have more seniority than the bumped employee and can satisfactorily perform the
employee’s job within the forty-five (45) calendar day evaluation period. If the bumping employee fails
to perform satisfactorily during the forty-five (45) calendar day evaluation period, the employee shall be
laid off. Conversion of part-time to full- time seniority is as follows:

Total part-time regular hours worked/2080 = Years of full-time seniority

: . ARTICLE 16
HOURS OF WORK AND OVERTIME

Section 1 The department head shall establish schedules and assign scheduled and mandatory
overtime. The City reserves the right to set the hours, shifts, and work days according to the operational
needs of the City. The City shall provide seven (7) days’ notice to the Union and the affected
employees prior to changing hours, shifts or work days. The City agrees to change shifts no more
than quarterly each year, unless otherwise agreed by the parties. Starting and ending times may vary
from department to department. The following are the normal working hours for each department as of

the date of execution of this agreement:




Mechanics 6:00 am -- 4:00 pm

Water Department 7:00 am - 3:30 pm
Sanitation Department 5:00 am e 1:00 pm
Parks Department 7:00 am - 3:30 pm
street Department 7:00 am - 3:00 pm
Building Depattment 8:00 am - 5:00 pm
Engineering Department 7:00 am - 3:00 pm
Service Department 6:00 am - 4:00 pm

Any hours worked outside the employee’s normal working hours shall be considered for overtime,
provided the hours worked are in excess of forty (40) hours in the scheduled work period as provided in

Section 2, or qualify as call in time pursuant to Article 28.

Section 2. Employees required to work in excess of forty (40) hours in the scheduled seven (7) day
work period shall be paid at the rate of one and one-half (1 %) times their regular hourly rate of pay for
all hours actually worked. Vacation time, comp time and holidays shall be considered hours worked for
the purposes of calculating overtime. Sick time and any other paid or unpaid time off are not considered

hours worked for calculating overtime.

Section 3. Employees may elect to accrue up to 120 hours of compensatory time in lieu of overtime
annually. All compensatory time over 100 hours at the end of each calendar year shall be cashed out.
Compensation time requests must be approved in writing in advance by the department head. A
minimum of forty-eight (48) hours’ notice must be provided. All overtime earned working for another
Department must be taken as overtime pay. Compensatory time can only be earned m your home

Depaitment.

Section 4. Voluntary Overtime. A voluntary overtime roster shall be maintained for each
department. An employee is not required to sign up for voluntary overtime in his own department. If an
employee does not wish to be called for overtime in his own department, he must give a written opt-out
note to his supervisor or Departmeni Head. The voluntary overtime roster for employees within the
department shafl be contacted in order of sendority, on a rotating basis based upon qualifications to
perform the work needed. The department voluntary overtime roster will be updated only as personnel

leave or enter a department.

The Water Meter, Water Distribution, and Water Operations Departments shall all be considered a part
‘of the Water Department for purposes of overtime. S - '
At the beginning of each month, the Union Steward shall submit to the department head a written
voluntary overtime roster of employees outsitle the department who are willing to work voluntary
overtime. The employees on the roster shall be contacted in order of seniority, on a rotating basis based
upon qualifications to perform the work needed. Any employee who refuses the overtime or cannot be

contacted shall be credited with having been offered the overtime for equalization and rotation purposes.
The Department Head or Supervisor does not have to call the top name or any name on the list if that

person is not qualified to perform the work requiring the overtime.

To assist the City in providing the best service at the lowest cost, a Department Head or Supervisor may
call the highest, most senior full-time Laborer on the overtime roster over a Motor Equipment Operator,
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regardless of his place on the overtime roster. The City recognizes that the intent of this provision is to
have the laborer perform “laborer” work, as long as the Laborer is qualified to do the work. At the end
of each calendar year, the laborer should have an equivalent amount of overtime as the average
employee in that department. Laborers who are qualified and who are called in order of seniority and by
the normal rotation of the overtime roster may perform Motor Eguipment Operator work. ’

Section 5. Mandatory Overtime. It the department head or department supervisor decides
mandatory overtime is necessary, a request for volunteers on the shift where the mandatory overtime is
necessary will be asked first. If no volunteers exist, employees in the effected department shall be
contacted in accordance with their juniority, by rotation, and asked to volunteer for the overtime. If no
employees can be contacted or no volunteers exist, mandatory overtime shall be assigned in accordance

with juniority.

Section 6. In some cases, where the department head determines that an employee’s unique skill or
qualifications are essential to perform the overtime work, the employee may be assigned the overtime

without regard to seniority.

Section 7. Employees must be dressed and ready to begin work at the time they report to work at
their assigned starting time.

Section 8. Employees who are on stand-by and are restricted from leaving their homes in order to
report to work immediately shall be paid their applicable rate of pay for all hours on stand-by.

Empioyees on call-in, who are given a beeper or are told to call in and report where they can be
contacted, shall be paid their applicable rate of pay for ail hours from the time they get called to report to
work., Employees shall respond and report to work immediately.

The supervisor shall have the employee fill out a form indicating whether the employee has been
assigned to stand-by or on-call status. The form shall also state how many hours the employee has been

assigned on stand-by or on-call status.

Section 9. Water Department Remote Monitoring. Employees of the Water Department may be
assigned the duties of monitoring the water system by a remote computer link using the Water
Department laptop computer. Any employee assigned the duty of remote monitoring shall receive two
(2) hours of pay at the overtime rate of pay for each day he is assigned the monitoring duty. Should the
employee be reéquired t6 iespond to the City facility {o maintain the water system, the émployee shall
receive two (2) hours of pay at the overtime rate of pay for each on-site response. The employee shall
be required to keep a time log sheet and document all hours actually spent monitoring the water system.
The employee shall receive compensation for all hours actually worked above the two (2) hour

minimum at the employee’s applicable rate of pay.

Section 10. A supervisor in a department will not work more overtime bargaining unit hours annually
than the highest number of overtlme hours worked by a bargaining unit member in the same department

for the same period of time.
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ARTICLLE 17
WORK RULES

Section 1. The City has the right to promulgate written work rules and directives to regulate the
conduct of employees. The City agrees to notify the Union prior to implementing any written work
rules. Copies of work rules will be furnished to the Union. All work rules that exist at the time this
Agreement is executed are presumed to be in accordance with this Agreement.

Section 2. Upon receiving a copy of a new or revised work rule, the Union has seven (7) calendar
days to provide written notice as to whether it believes the work rule violates the terms of this
Agreement. If the City does not receive written notice within that seven (7) day period, the work rule is
considered consistent with the texms of this Agreement and may be implemented. The work rule shall

not be grievable afier the seven (7) day pertod expires.

Section 3. Disagreements as to whether a work rule violates this Agreement shall be discussed
between the parties. If no resolution of the issue occurs, the City may implement the work rule and the

Union may challenge the rule through the grievance procedures.

Section 4. The Union has the right at any time to grieve the consistent application of the work rules,
“Consistency” for the application of work rules is reviewed on a department basis.

ARTICLE 18
DISCYIPLINE

The City shall discipline a non-probationary employee only for just cause. Employees

Section 1.
This does not mean

shall be entitled to union representafion at any level of the discipline process.
management has to consult with the Union before deciding or imposing discipline.

Section 2, Administering discipline is a management right. The City’s decision to administer a
certain level of discipline for a given offense shall be based on the facts and circumstances of each
situation.

Section 3. Discipline is cumulaiive. Any written form of discipline for any matter is considered in

deteltmlmng a greater level of discipline for any Subsequent offenses.

'Sec‘aon 4. No oral d1sc1plme c)ﬂsts Employecs shall not rely on any oral watnings as a fnst step in

the discipline process.

Section 5. The City normally will administer a system of discipline based on its assessment of the
circumstances. Discipline may include (1) written warning; (2) written reprimand; (3} suspension;
(4) reassignment; and (5) termination. Al discipline must be imparted within ten (10) days after the
employer notifies the employee of the employee’s misconduct.

Section 6. With respect to discipline under this Article, only disciplinary reassignments, suspensions

and discharges are arbitrable.
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Section 7. Before the City issues a suspension, disciplinary reassignment, or termination, the
employee will be given a personal opportunity to informally present a statement about the facts and
circumstances of the proposed discipline. The City will provide prior written notice to the employee and
the Union representative of the time, date, and place where the meeting shall occur and of the nature and
grounds for the proposed discipline. The employee will have waived the opportunity to make a

statement about the proposed discipline if the employee fails to attend the meeting.

If the employee does not make a statement or fails to attend the pre-disciplinary meeting, the City will
make its decision regarding discipline based on the facts and the inferences drawn from the facts known

at the time of the decision. !

The Union shall not use any recording device or stenographic or transcription during questioning of the
employee during the disciplinary meeting, If the city records the meeting, a copy of the tape shall be

supplied to the union upon its request.

Section 8. When an employee is under formal investigation for criminal charges or illegal offenses,
the employee shall cooperate in the investigation and answer all questions relevant to the investigation.
Prior to any interrogations for alleged criminal charges, the employee shall be given Miranda rights and
be allowed to consult with an attorney who is available within a reasonable amount of time. If, after
being provided Miranda warning, the employee refuses to answer questions, the employee may be
ordered to do so. Prior to ordering an employee to answer questions, Garrity rights must be given,
assuring the employee that the City will not use any answers against the employee in criminal
prosecution. If an employee still refuses to answer questions after having been provided Miranda and
Garrity rights, the employee may be disciplined, up to and including discharge, for insubordination,

.Records of disciplinary actions shall not be considered for progressive disciplinary action

Section 9.

at the expiration of the periods outlined below:
Discipline Time Period
a. Written Warning/Reprimand Eighteen (18) months
b. suspensions and Reassignments Eighteen (18) months

If, after the expiration of any of these time periods outlined above, the employee is disciplined and uses
work history as defense to mitigate discipline, then all of the employee’s prior discipline may be brought -
forth as evidence of the employvee’s work record. ' ' o S o

Section 10.  Discipline shall be carried out in a private and business-like manner.

Section 11.  Grievances over discipline outlined in Section 6 may be filed at Step 2 of the grievance

procedure.

ARTICLE 19
GRIEVANCE PROCEDURE

Grievances shall be resolved according to the procedures outlined below.
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B GRIEVANCE EVENT ACTUALLY OCCURS

Discussion with immediate supervisor and verbal
answer within two (2) days after discussion.

Informal Step

Wiitten grievance filed with department head within
- . seven (7) days after immediate supervisor’s Informal
Seven (7) day filing deadline. Step answer, but no longer than ten (10) days fotal
from when the grievance event actually occurred.

Department head must schedule meeting with the
grievant, consider merits of the grievance, and provide
a written final answer within ten (10) days after
receiving the employee’s grievance from the Informal

Step.

Step 1: Department Head

Grievance filed with Service Director within seven (7)
days after the department head’s Step 1 response.

Service Director reviews grievance claim and, if
necessary, consults with the department head or the
grievant to review the merits of the grievance and the
City’s answer to the claim. Service Director provides
answer to the grievant within seven (7) days of
receiving the grievance at Step 2.

Step 2: Service Director™

Seven (7) day filing deadtine.

Demand for arbitration submitted to the Service
Director within ten (10} days after Service Director’s

Ten (Iﬂ) day filing deadline. answer at Step 2.-

Step 3: Arbitration

Parties select arbitrator from panel listed under
Aubitration Procedure.

Hearing date must be established within fourteen (14)
days after the arbitrator has accepted the appoiniment,

*Parks and recreation employees shall file their grievance with the Parks Director at this step instead of
the Service Director.

Section 1. Definitions  The term “grievance” shall mean an allegation by an employee or the
Union that a breach, misinterpretation, or improper application of this Agreement has occurred.

Section 2. Grievance Procedure Rules All grievances must be written, including group grievances,
and shall contain the following information:

@ aggrieved employee(s) name and signature;

14




(b) aggrieved employee(s) classification;

(©) date grievance was first discussed,

(d) name of supervisor with whom grievance was discussed;
(e) date grievance was filed in writing;

&) date and time grievance occurred;

(2 where grievance occurred;

(h) description of incident giving rise to the grievance;

i) articles and sections of Agreement violated; and

) resolution requested.

The Union shall have the responsibility for the duplication, distribution, and accounting of the grievance
forms.

Section 3. Any prievance not answered by the City within the stipulated time limits above may be
advanced to the next step in the grievance procedure automatically. A grievance not submitted by the
Union within the stipulated time limits above shall be dismissed with prejudice. All time limits on
grievances or steps in the procedure may be waived upon mutual written consent of the parties.

Section 4. When an employee covered by this Agreement does not want Union representation, no
prievance settlement shall conflict with any provision of this Agreement. An employee shall be entitled
to representation at each step of the grievance procedure by a union representative or a union attorney.
The absence or unavailability of the union representative or union attorney shall not delay the processing

of the grievance.
Section 5. Arbitration Procedure. The paitics hereby establish a panel of the following fve-three
arbitrators:

A. Dennis Minni

B. Jonathan Klein

L ——Marein-Feldraoa

EC. Dennis Byrne

The parties agree to mutually agree to add two additional names of arbitrators within sixty (60)
days of execution of the 2020-2022 Agreement.

Upon receipt of a notice to arbitrate, the parties shall choose an arbitrator by alternatively striking names
from the panel until one (1) name remains ag the arbitrator. The arbitrator shall be notified as soon as
possible of the selection and a hearing shall be held within forty-five (45) days of the arbitrator’s
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confirmation that the appointment as arbitrator has been accepted. Once selected, the arbitrator shall not
be eligible to hear another case until the panel is exhausted.

Section 6. Arbitration Rules. The first question to be placed before the arbitrator may be whether or
not the alleged grievance is related to matters specifically covered by the Agreement, or whether the
procedural requirements of this Article have been satisfied. If the prievance is not arbitrable, the
grievance will be considered concluded at that poinit and the Union will pay all arbitration fees and costs..
If the arbitrator defermines that the grievance is timely and is within the arbitrator’s jurisdiction, the
grievance will be heard on its merits before the same arbitrator in the same hearing.

The arbitrator shall limit decisions strictly to the interpretation, application, or enforcement of the
specific Articles of this Agreement, and shall be without power or authority to:

@) make any decisions confrary fo or inconsistent with or modifying or varying in
any way the terms of this Agreement.

(b male any decisions granting any right or relief or any alleged grievance occurring
at any time other than the contract period in which such right originated; and

© make any decisions concerning the establishment of wage scales.

@ Reduce or dismiss any employee discipline where the City has proven just cause

for the level of discipline.

Section 7. The decision of the arbitrator made within the arbitrator’s jurisdiction shall be final and
binding on the parties, Unless otherwise agreed, the arbitrator’s decision shall be rendered within 30

days of the submission of the parties’ briefs.

Section 8. The costs of the services of the arbitrator shall be borne by the losing party. The fees of
the court reporter, if any, shall be paid by the party requesting the reporter. The appearance fees and
transcript shall be split equally if both parties desire a reporter or request a copy of any transcript. All

other expenses are borne by the party incurring them.

ARTICLE 20
SICK EEAVIE

Seetion 1. Each full-time bargaining unit employee shall be entitled, for each completed eighty (80)

hours of service, sick leave of four-and-sicenths{4.615) hours based on the employee’s regular hourly
wage. Unused sick leave shall be camulative without limit. Any sick leave used for purposes that are

FMLA qualifying shall be credited against any unpaid time available under the FMLA.

Section 2. Employees may use sick leave for absence due to personal illness, pregnancy, njury,
exposure to contagious disease which could be communicated to other employees, and for illness, injury
or death in the employee’s immediate family. For purposes of this Article, immediate family is defined
as parent, mother and father-in-law, sister, brother, spouse, child, or stepchild.
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section 3. Employees unable to report for any of the reasons in Section 2, must report their
antficipated absence to the department supervisor one-half (%%) hour before the start of their shift on the
first day of absence and each succeeding day of absence, unless other arrangements are authotized by
the supervisor. Employees who fail to provide the required one-half (}%) hour notice will not be paid for
the time off. Upon return to work from sick leave, the employee shall submit to the department head a

sick leave absence card confirming the sick leave hours taken off.

Section 4. When sick leave is used, it shall be deducted from the employee’s accumulated sick leave
credit on the basis of one (1) hour for every one (1) hour of absence from previously scheduled work.

Section 5. All employees who are absent for three (3) or more consecutive days may be requested to
submit a statement from a licensed physician concerning their illness (or illness of those being cared
for). In addition, any abuse or patterned use of sick leave may be just and sufficient cause for
disciplinary action. The City may require a physician’s verification for each occurrence of sick leave of

employees who have demonstrated a patterned use or abuse of sick leave,

Patterned use or abuse of sick leave includes regularly using sick leave before or after weekends, before
or after holidays, before or after normal days off, on certain days of the week, in an excessive number of
individual sick days off compared to the average number of sick leave days off for the department as a
whole, use immediately after sick leave is accrued, or in a manner inconsistent with the request for sick
leave, e.g. personal reasons during the time the employee would have been scheduled to work.

Section 6. Sick leave time off is for the employee’s recuperation from illness or activity directly
related to recuperation, e.g., purchase of medicine, or doctor’s visits, during an employee’s normal
working hours. It also includes similar activity for the care of a person defined in Section 2 above.

Employees on sick leave or taking care of someone for appropriate sick leave purposes shall not engage
in any personal or recreational activity during the time they would have been scheduled to work. Sick
leave for a doctor’s visit shall be used for the time necessary for such visit and related visits to obtain
prescription drugs or prescribed therapy. Sick leave abuse will be analyzed based on an employee’s

conduct during normal working hours while on sick leave.

Section 7. In addition to sick leave accrued in Section 1 above, each City employee shall be entitled
{o sick leave of thirty (30) days annually with pay, upon approval of the responsible administrative
officer of the employing unit, for absence due to injury or occupational disease, where such injury has
acetrred or oceupational disease has been confracted in'the course of employment with the City of
Medina, provided the same was not purposely self-inflicted. Unused sick leave under this section shall
not be cumulative. The responsible administrative officer of the employing unit may require the
employee to furnish a satisfactory affidavit that this absence was caused by injury or illness while

working on the job for the City.

Section 8. A City employee may elect, at the time of retirement from the active service and with fen
(10) or more years of service with the City, to be paid in cash for 37.5% of the value of his accrued but
unused sick leave credit. Such payment shall be based on the employee’s rate of pay at the time of
retirement. Payment for sick leave credit on this basis shall be considered to eliminate all sick leave
eredit accrued by the employee at the time. Such payment shall be made only once to any employee.
The maximum payment that may be made under this section shall be four hundred (400) hours.
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Section 9. With prior written approval from their supervisors, full-time employees shall be allowed -
o use two (2) days of sick leave annually as personal days.

ARTICLE 21
FUNERAL LEAVE

Section 1, A full-time employee shall be granted three (3) days off with pay deducted {from sick
leave for each death in the immediate family. Immediate family shall be defined to include the
employee’s spouse, children, mother, father, grandmother, grandfather, brother, sister, mother-and
daughters-in-law and father-and sons-in-law. A death certificate or an obituary notice in the newspaper

is necessary for payment.

Section 2. The City may approve two (2) additional sick leave days off for funeral leave for funerals
or for other legitimate reasons related to the death of a member of an employee’s immediate family.

ARTICLIE 22
HOLIDAYS

Section 1.~ All full-time employees shall be entitled to eight (8) hours of regular pay with time off
for the following ten (10) holidays:

New Year’s Day First Day in January

Martin Luther King Day Third Monday in January

President’s Day Second Monday in February
Memorial Day Last Monday in May
Independence Day - Fourth Day in July

Labor Day First Monday in September
Columbus Day Secqnd Monday ip ‘Oc_tober
Veterans Day November 11

Thanksgiving Day Fourth Thursday in November
Christmas Day Twenty-Fifth Day in December

Section 2. Unless otherwise granted by the department head or designee, including approval of
appropriate use of sick leave, an employee must work the employee’s regularly scheduled day before

and after the holidays listed in Section 1 to receive holiday pay.

Section 3. If an employee works on a holiday in Section 1 as a normal part of the employee’s
schedule, the employee will be paid time and one-half (1 %2) the employee’s regular rate of pay for all
18




hours actually worked, plus eight (8) hours of holiday pay. Employees who do not woik on any of the
holidays listed in Section 1 are just paid holiday pay.

Section 4. If an employee is not regularly scheduled to work on the day on which a holiday falls and
is called in to work and works Martin Luther King Day, Presidents’ Day, Columbus Day, or Veteran’
Day, the employee will be paid time and one-half (1 %) the employee’s regular rate of pay for all hours
actually worked on the holiday, plus eight (8) hours of holiday pay.

If an employee is not regularly scheduled to work on the day on which a holiday falls and is called into
work and works New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, or
Christmas Day, the employee will be paid at the rate of two (2) times his regular rate of pay for all hours

actually worked on the holiday, plus eight (8) hours of holiday pay.

Section 5. For purposes of calculating overtime based on hours worked in a seven (7) day work
period, an employee who works eight (8) hours on a holiday and receives eight (8) hours of holiday pay
shall only be credited with eight (8) hours worked on the holiday and not sixteen (16) hours for that
day.

Section 6. Part-time employees who work on a weekend or holiday shall be paid one and one-half
(1 1) their hourly base rate for all hours actually worked.

ARTICLE 23
JURY DUTY

Section 1. Any employee who is called for jury duty shall continue to receive the employee’s
regular rate of pay. The employee shall submit the juror pay per diems to the City before the next pay

period after the employee receives the juror pay.

ARTICILE 24
VACATIONS

Section 1. Each full-time employee shall be entitled to paid vacation in accordance with the

following schedule:

‘A. : An. employee with less than ﬁve-(S) yearé of serviée shall carn vacation with pay at the
rate of 313,077 hours per pay period with a maximum earning of two (2) basic work
weeks, and may carry over a maximum of 160 hours of eamed vacation. Employees

shall not be able to take vacation until completion of one (1) year of service.

B. An employee with five (5) years, but less than eleven (11) years of service, shall earn
vacation with pay at the rate of 4:64.615 hours per pay period with a maximum earning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of earned

vacation.
/
An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
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vacation with pay at the rate of £:26.154 hours per pay period with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earned

vacation.

An employee with twenty (20) years or more of service shall eam vacation with pay at
the rate of #-#7.692 hours per pay period with a maximum earning of five (5) basic work
weeks, and may carry over a maximum. of 400 hours of earned vacation.

C. Credited Service.  For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

B For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.

Section 2. A part-time employee employed by the City of Medina shall earn one (1) vacation day at
seven (7) hours pay for every month worked up to a mazimum of seven (7) days’ vacation in a calendar

year to be awarded on January First (1).

Section 3. Employees returning from approved leaves of absences, lay-off, or a petiod of
termination will be entitled to a vacation in the succeeding year based on the schedule in Section 1
above. Service time will not be accumulated during a leave of absence, lay-off, or period of

employment termination.

Section 4. Vacations normally shall be scheduled in seven (7) calendar day blocks between Sunday
and Saturday. Effective January 1, 2001, available vacation day slots shall be scheduled between
Janwary 1% and January 31% of each calendar year for cach current calendar year in accordance with
seniority. Two (2) weeks maximum shall be chosen by seniority at one time. Prior approval of the
department head is necessary for any vacation to be scheduled in less than seven (7) day blocks in
conjunction with holidays or compensatory time off, which approval shall not be unreasonably denied.

Section 3. After January 31%, vacations are scheduled on a first-come first-served basis, in
accordance with the department head’s perception of the department’s personnel needs, In addition, two
weelks® prior notice must be given to the department head for vacation requests made after January 3 1%,
Exceptions can be made where the department head determines scheduling can be .accommodated.
Vacation scheduling (in 7 days blocks) takes precedence over any other personal time off. - - :

Section 6. If the supervisor determines department staffing needs can be met, more than one
employee may be allowed to take vacation off for the same period of time. An employee whose
vacation has been denied because of staffing needs can request review and reconsideration of the
employee’s request for vacation time off by the Service Director within ten (10) days of the supervisor’s

denial of vacation leave.

Section 7. Any employee who resigns, is terminated, retires, or is separated from employment by
the City because of a reduction in force will receive pay for the unused and accrued vacation time. In
the case of resignation, the employee shall give two (2) weeks’ notice in writing to the department head
to be eligible for such payment. The money shall be paid the pay period following separation.
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Section 8. Vacation time may be carried over from one (1) year to another, in accordance with
Medina Salary Benefits Code §31.13(B){1).

Section 9. The City shall continue to recognize service credit under in accordance with Medina

Salary Benefits Code §31.13(b).

Seetiom 10.  The vacation period is firem the first day of the payroll year through the last day of
the payroll year. The payroll year is based on pay dates, not worked dates.

ARTICLE 25
PAYROLIL

Section 1. There are normally twenty-six (26) pay periods per fiscal year. All employees arc
normally paid every other Friday and are normally paid for a two (2) week period.

Section 2. If a holiday falls on a Friday, pay checks shall be distributed by the close of the working
day on the previous Thursday.

ARTICLE 26
INSURANCE BENEFITS

Section 1. The City shall provide group hospitalization, surgical and dental insurance coverages or
options to full time employees. A summary of insurance benefits that the City shall provide effective

Jamvary15201 7February 1, 2029 is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A. Effective throush—Deeember-35-2017February 1, 2020, the City shall pay
cighty-eight percent (3880%) of the premium costs, and the bargaining unit
member shall pay twelve-twenty percent (3220%) of the premium costs through
payroll deduction. Employees feiling—towho satisfy the wellness program

obligations (see, Attachment B) by September—-—2016-will net-be eligible for a
“wellness” discount and will pay sixteen—thirteen percent (3613%) as their

premivm. contribution for 26472020. In order to qualify for the reduced premiums
in 20482021 and 20492022, the employee must satisfy the wellness components
identified in Attachment B by September 1% of the preceding year.

B. Effective January 1, 20482021, if the City’s insurance premium costs increase by
one percent (1%) or more, employees satisfying the wellness program obligations
shall pay thisteenfourteen percent (3314%) of the premium costs through payroll
deduction. Employees failing to satisfy the wellness program obligations will not
be eligible for a “wellness” discount and will pay seventeen—twenty percent
(d720%) as their premium contribution. The employee premium-contribution
percentage shall remain at the 20472020 percentage (3213% or +620%)) for 2048
2021 if the City’s insurance premium costs do not increase or increase by less
than one percent (1%). Effective January 1, 20482022, if the City’s insurance
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premium costs increase by one percent (1%) or more, employees satisfying the
wellness program obligations shall pay fourteen percent (14%) of the premium
costs through payroll deduction. Employees failing to satisfy the wellness
program obligations will not be eligible for a “wellness” discount and will pay
eighteen-twenty percent (820%) as their premium contribution. The employee
premium contribution percentage shall remain at the 2048-2021 percentage for
201920232 if the City’s insurance premium costs do not increase or increase by

less than one percent (1%).

C. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the Janvary 1% following successful completion of the September 1% io

August 31% Wellness requirements.

Temporary full-time employees expected to be employed by the City for a continuous period greater
than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers, provided the
benefits under the policy with the new cartier are comparable to or better than the benefils provided to
bargaining unit employees as of the effective date of this Agreement. Insurance benefits are comparable
even if employee deductibles, co-pays, coinsurance levels, or payments for prescription drugs increase

to maintain comparable or better coverage.

Section 3. Opt-out benefits set forth in the 2013-2016 Agreement shall be maintained through
September 1, 2017. Effective September 1, 2017, employees who are eligible to receive family
coverage under any comprehensive group medical plan, who opt not to participate in such program and
execute an appropriate waiver form, and who have met the wellness program obligations, will receive
Four Hundred Twenty-Five Dollars ($425.00) per month in liew of medical insurance coverage.
Employeses opting out of family coverage who have not met the wellness program obligations, will
receive Two Hundred Dollars ($200.00) per month in Heu of medical insurance coverage. For the
period covering May 23, 2017 through August 31, 2017, pro-rated wellness-satisfaction requirements
shall be identified by the City for those employees opting out who were not participating in the wellness
program, in ordér for those employees to have an opportunity to satisfy the wellness obligations for
Septerber 1, 2017 through December 31, 2018. Failure to satisfy these pro-rated requirements will

result in the employee receiving the reduced opt-out amount.

" ‘Sectiond.  FEmployees opting out who have successfully completed the wellness obligations of their
spouse’s healthcare plan can be considered as having satisfied the City’s wellness obligations, provided
that the City has approved the wellness criteria of the spouse’s plan and confirmed the employee’s

satisfaction of same.

Section 5. The City shall provide each full-time employee with a $25,000 paid life insurance policy
in accordance with the rules of the carrier.
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ARTICLE 27
HEALTH AND SAFETY

Section 1. All employees accept the responsibility to maintain their personal safety equipment and
work area in a safe and proper manner, and accept the responsibility to follow all safety rules and safe
working methods of the City. All working conditions believed to be unsafe must be reported to the
designated supervisor as soon as said unsafe working conditions are known. The supervisor will
investigate all reports of unsafe working conditions, and will attempt to correct any which are found and
see that safety rules and safe working methods are followed by his employees. The Employer shall
make all reasonable efforts to eliminate the unsafe condition within a reasonable period of fime.

Section 2. Any employee operating equipment that the employee believes to have a dangerous
defect shall report such defect to the Employer immediately. Upon receipt of such notice of defect, the
Employer shall have the equipment inspected by a supervisor. If the supervisor determines the

equipment is unsafe, the equipment shall be taken out of service.

Section 3. First aid kits and protective equipment shall be provided where required by law.

Section 4. In the event of any dispute under this Article, such dispute shall be immediately subject
to resolution putsuant to Step 2 of the grievance procedure.

ARTICLE 28
CALLIN PAY

Section 1. Any employee called into work during their off-duty hours shall be gunaranteed a
minimum of two (2) hours pay at the rate of one and one-half (1 %) his regular rate of pay, so long as
such time does not abut or overlap the employee’s regularly scheduled shift. All time actually worked in
excess of the two (2) hours shall be compensated at the rate of one and one- half (1 14) his reguolar rate of

pay. This provision shall not result in the pyramiding of overtime.

ARTICLE 29
LABOR-MANAGEMENT CONFERENCES

Section. 1. In the interest of Labor/Management relations, the Union or the City may request a .
Labor/Management meeting in order to discuss issues of safety or concern to either party. When
requested, meetings shall be convened as soon as possible, subject to the provisions of Section 2.

Section 2, The Safety and Labor/Management meetings as set forth herein shall meet at least
quarterly unless the parties agree to meet more or less often. When requested, the meetings shall be
convened as soon as possible. At least two (2) work days prior to the meetings, the party requesting the
meeting shall provide to the other party an agenda of the list of items to be discussed. The parties may
agree to conduct such meetings during work hours. In the event a meeting under this Article is
scheduled during work hours, the Union shall be permitted to have representatives who shall suffer no
loss in pay while attending such meetings. Meetings will normally last 1 — 2 hours unless agreed to
otherwise by the parties. The parties agree that the safety and/or Laboi/Management meetings

hereunder are advisory only.
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Section 3. Appropriate topics for discussion at labor-management conferences shall be limited to:

(2) Administration of this Agreement;

(b) Notificaiion of the Union of changes made by the City that affect bargaining unit
employees;

{©) Discussion of grievances that have not been processed beyond the final step of the
established grievance process, only if such discussion is mutually agreed to by the

City and the Union or bargaining unit members;

(d) Dissemination of general information of interest to the parties;

(e) Sharing of perspectives of bargaining unit members with management and
discussion of proposed suggestions concerning items of concern or interest to
bargaining unit employees;

) Discussion of ways in which to increase productivity and efficiency of work units;
and employees; a

() Coﬁsideration and discussion and health and safety matters relating to bargaining
unit employees. ;

ARTICLE 3¢
SUBCONTRACTING AND SEASONAL EMPLOYEES

Section 1. If a decision to subconiract work will result in job loss or a reduction in regularly
scheduled non-overtime hours for employees, the City will provide reasonable notice to the Union. The
Union will be allowed a reasonable period of time to discuss alternatives to subcontracting with the city

before its decision is {inal.

Section 2. The City retains the right to hite up to twenty (20) seasonal employees for the Parks
Department and up to six (6) seasonal employees in the Cemetery Department. Seasonal employees will
not work more than 153 calendar days or 910 hours between May 1 and September 30 of any calendar

year. .

ARTICLE 31
" JOB DESCRIPTION

Section 1. The City shall create, amend or update all job descriptions. Employees shall have access
to their current job description. The Union shall receive a copy of a modification or update of any

bargaining unit job description.
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ARTICILE 32
- TOOLS

Section 1. The City shall provide all tools that it deems necessary for employees to perform their

assigned duties.

ARTICLE 33
EMPLOYEE UNIFORMS

Section 1. An employee uniform consists of a shirt and pants. The employee has a choice of long or

short sleeve shirts.

Section 2. Part-time and newly hired employees shall receive five (5) uniforms. The March 1% after
their anniversary date or at a mutually agreeable time, part-time and new hires shall receive up to a one
hundred fifty dolar ($150) annual allowance for the purchase of uniforms with reflective safety stripes.
Current employees shall receive up. to a one hundred fifty dollar ($150) annual allowance for
replacement uniforms with reflective safety stripes by March 1, As an alternative to the $150 annual
allowance, the City, in its discretion, may provide uniforms. Newly hired employees must complete

their probationary period to be eligible for a uniform allowance.

Section 3. Tn addition fo their uniforms, new hires, parl-time employees, and full-time employees
shall receive up to a two hundred twenty-five dollar ($225.00) annual shoe allowance effective January
1, 2017. Purchases must be turned in by October thirty-first (31) for the purchase of ASTM-ANSI
approved work shoes or work boots. New hires must complete their probationary period to be eligible

Tor a shoe allowance.

Section 4. The City shall provide all employees with work gloves, rain gear and rubber boots or
rubber shoes as necessary and is job related. Abuse or carelessness by an employee may lead to
revoking this benefit for that employee. At the employee’s option, the employce shall receive a one
hundred dollar ($100.00) outerwear allowance for the employee to purchase winter outerwear during the
life of this agreement. Any outerwear purchased must have safety reflective stripes to be approved for
payment. New hires must complete their probationary period to be eligible for an outerwear allowance:

Section 3. Mechanics in the /bm'gaining unit shall receive a uniform service for regular clean

yniforms.

ARTICILE 34
CDL LICENSES

Section 1. The City shall provide all equipment for training and testing for CDL licenses. The City
will pay for the initial CDL license for all bargaining unit employees required to have one to perform the
essential fimetions of their job. Employees shall pay for any renewals of CDL licenses. They agree to
reimburse the City for any CDL license payment by automatic deduction from their paycheck if they
leave the City within one {1) year after the City pays for their CDL license. CDL license payments
are prospective only, and do not apply to any bargaining unit member who has already obtained a CDL

license.
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ARTTCLIE 35
LEAVES OF ABSENCIE

Section 1, The City agrees to maintain the Medina Salaties and Benefits Code policy regarding

leaves of absences in Section 31.18.

ARTICLE 36
WAGES

Section i. Employees shall receive the following percent wage increases applied to their rates of
pay effective in the first pavreli-payeheck of January of each year of the coniract as follows:

Retroactive to Janvary [, 20472020 2.50%

Jannary 1, 20482021 2:252.50%
Janwary 1, 20492022 2802.75%

2620 PAY SCALT - 2.50% increase

part time 18.20
5 Consfruction 23.43 2460,  [25.83 2712 2848 29,90
mspecior
i 24.17 25,38 28.65 27,88 129.38 30.85
ik Senior Construction 0,60 .00 0.00 0.0 .00 0.00
Inspector
92 26,65 27.98 29,38 30.85 [32.39 34.04
18 . Building / Propeny 32.39 24.01 35.71 37.50  [39.38 41.38
Malnienance
inspector -
31 Laborer i8.21 19,92 20.08 2908  22.13 23.24
Tree Care Technician
£Y] Building Maintenance 119,12 20.08 21.68 22.43 2324 24,40
& Repair
33 LWater System Testing  20.08 21.08 22.13 23,24 2440 25.82
Tech .
34 - Bexton 21.08 22.13 23,24 24.40 12542 75,50
otor Equipment
Operator
35 Water Operaiions 22.13 23.24 24,40 25.62 .[26.90 28,25
Techniclan
35 . 23.24 24,40 25.62 2600  28.25 20,66
37 24,40 25.62 75,98 28.25 [2D.65 31.14
32,5 Wster Technician / 18,70 20,69 24,72 2281 [23.85 25,15
Water Technician
34.5 "~ Mechanic 7.5 23.72 74,99 2816 [27.47 28.84
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2021 PAY SCALE - 2,50% increase

part time 18,60

¢ Constraction 24,62 25,23 26.48 27.80 20,19 30.65
Inspecior

10 24,77 2601 27.31 2868 [30.11 31,62

1 Senior Construction 0.58 0400 0.00 (.60 .00 .60
nspector

12 27.31 26,69 30.11 31,62 [33.20 34,86

i Building  Propesty 33.20 3485 36.60 38,43 140.35 42,37
Waintenance
Inspector

31 Laboser 18.67 16,50 20,58 2461 2289 23.82
Tres Care Technician

32 Building Maintenance  [19.60 24.58 24,81 2268  [23.82 25.91
& Repair

33 \Water Systern Testing 120,58 21.61 72,69 23,82  125.01 76,26
Tech

34 Sexion 21.51 22.69 23,82 2501  126.26 27.57
Moter Equipment
Operator

35 \Water Operations 22.69 23,82 25,01 26.26  |77.57 28.95

' Technician

36 23.82 25.01 26.26 27.57 12895 30.40

37 25,04 25,25 27.57 2895  130.40 31.92

32.5 Meter Technician / 20,19 21.20 22,26 73,37 [24.54 25,77
Water Techniclan

345 Mechanic 23,15 74,31 25,53 2681 12815 29,56

2022 PAY SCALE - 2.75% increase

Tpart time -

1947

3 Construction 24,68 2591 27,24 28.57  [30.00 31.56
Inspecior

10 25.45 26,72 28,06 29,46  30.83 32,48

txl Senior Construction .08 .00 0.00 0.00 0.00 D.006
lispiecior

12 26.06 29,40 30.93 3248  [34.10 35,81

15 Building / Properly 34,10 35,81 37,60 3048 4145 43.52
Maintenance
Inspector
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31 Laborer 19,18 20,14 21.15 2221 [23.32 24.49
Trog Garg Technician
32 Building Mainlenance  [20.14 21,18 22,21 23,32 2448 25.71
& Repaly
33 [E;iiater System Testing  21.15 22,21 23.32 2449 125.71 27.60
Tach
34 Senton 22,29 23.32 24.4% 2871 2740 28.35
Motor Equipment
Dpsrator
35 Wfater Operations 23.32 24.49 25.71 27,00 28,35 29.77
Technician
38 24,45 25.71 27.00 23.35 1077 31.26
37 25.71 27.00 28.35 29.77 (3128 32.82
32,5 lieler Technician/ 20.75 N 22.88" 24.02 25322 76.48
Waler Technician
34.5 Mechanic 23,79 24,88 26,23 27.54  [28.92 30,37
T RAYSCALE
Pay
Grad A B £ b £ F
2
Part-Tima 1703
8 | Constructionthspecter 2154 2262 2375 240 2648 LLED
- 4
49 2262 2375 24041 281 2450|2888
2
|33 Senlerbeasirpctionlnspocter 2375 2484 2648, 275 2588 3832
B
8
‘ t=ris nanse
36 | Inspector 2032 2484 23431 351 2586 38249
D
Laberer
23 17041 4785 1878 197 20447 2175
2
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22 | WaterSysiem TestingTock ag.28 | 4072 |  209%| 247 | 22.84| 2353
5
24 | MeterbgulpmentBperator
4972 2034 | 2435 | 2284 | 2388 2548
25 | \Water Operatipnsechnician 2071 2475 22841 23021 A543 | 2644
26 2475 22584 208 | 2548 244 | 2LAS
37 22840 2208 28548 | 2844 | 2476 20355
MeterTochaician O ater
225 | Techriclon 18427 4835 2032 ¢ 2434 2244 23853
24.5 | Mechanie 2442 | 2248 2330 | 2447 A5L0 | 2687
2018 PAV-SCALE
Pay
Grad s 8 & B E E
e
%
2
40 23 2428 2540 &6 2540 1 2851
2
4% | Senier £ ector 242 2548 26 2846 2854 2808
g .
42 254 2676 2830| 2854 | 2888 | 354
a
Bullding/ProperpeMaintenanee
A5 | Inspecter 3858 254 3447 3588 3464 2655
a
Laborer
24 | Building & Properdes-Custodian | 144 48290 19200 2846 27| 2228
Z
32 | Building-&-Malntenance Repalr 48:2 4829 2845| 2437 | 2223 2234
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8
33 | Water System-TestingTesh 183 246 2443 223 | 2334 2453
g
3 Metorfaguisrent Oeerator 204 2337 2223 23347 2451 | 2544
&
35 | WiaterOnerations Tachnician 234 222 2334 2454 2A8J4 | 03
o]
26 Ak 2334 2454 2EF4 | ZEPI | 2838
2
233 233 2451 2574 2403 2828 | 2820
A .
225 | Tochgaisian 188 20.78 2001 2484 2280 2405
£
34.5 | Mechanie 2161 2269 22.82| 25.0%| 2626 2757
TEAMSTERS CONIFRACT
2019 PAY -SCALE
Say
Grad A B £ B E E
e
BartTme i e 4
&
4 | Censtructonlnspector - 224 2358 2476 26:80 25201 2887
&
48 235 2476 26-001 2528 2867 | 3020
g
42 | SenierConstructiontnspectes 247 | 2600| 2736 2867 3040/ 3463
5
12 260 2320 2864 32540 24564 | 2348
2
3
taberer
34 | Bullding &-Proverdestustodion 232 +E256 i9.56 | 2057 2460 1 2468
-
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Seiten
8.6 1850 2087 2460 21568 | 2384

32 | BuetilehingB-Maintonanso Ropaly ; 4858
32 | WiaterSysternTestingJesh —1—:—5 2055 25-60| 2588 | 2384 | 2560
24 | MotorEguipment-Opeorater 2;5 2368 2288 2281 500} 2648
35 | WaterBporations Teehnieion Q-i‘ji—.é L4681 2381 2800 28225 | 256
25 ;S—é 2321 2548 2625 | 24556 28L4
37 Q—iﬁ 2500|2625 2756 28041 30328
MioterTochmician L Woter :
2345 | Mechanis %%9 244 2438] 2552 2680 | 2844

Section 2. Longevity. The City agrees to maintain the longevity formula outlined in City of Medina
Salaries and Benefits Code policy Section 31.17. In addition, each full-time bargaining unit member
shall receive an additional five dollars ($5.00) per month above the monthly amount paid pursuant to

the Salaries and Benefits Code.

Section 3. Shift Premium. The City shall pay a $.35 shift premium for all second and third shifts
designated by the City. Second and third shifts are those that follow the first shift established by the
City, or designated by the city as a second or third shift. A shift equals a minimum of eight (8) hours.
The shift premium applies only if the employees assigned to work the second or third shift as a regularly

scheduled shift. Tt does not apply to call-ins or overtime.

Section 4. P.ER.S. The City shall maintain its current P.ER.S. coniribution in accordance with

State law.

Section 5. Travel and Education Benefits. The City shall maintain the travel and education benefits
provided under City of Medina Salaries and Benefit Code Section 31.15. :

Section 6. Severance Pay. All employees who are employed at the City’s Water Treatment Plant
who are not retained by the City after the Water Treatment Plant closes shail be awarded one (1) week
of severance pay for each year of continuous service and/or fraction thereof. By accepling the severance
pay, the employee terminates the employee’s employment with the City and loses all seniority and/or
reemployment rights with the City. If an employee is offered the same or greater paid position and
rejects the offer, the employee shall not receive severance pay.

The City agrees that it shall consult with the Union about severance if it decides to eliminate a
department in the future.
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ARITICLE 37
DURATION

Section 1. © This Agreement shall be effective from the date of ratification (
Janwary—5204through December 31, 26302022,

Section 2. Negotiations on a successor agieement shall be in conformity with R.C. 4117, et seq. If
cither party desires to modify, amend, or terminate this agreement, it shall give written notice of such
intent not more than one hundred twenty (120) calendar days nor less sixty (60) calendar days prior 1o

the expiration date of this agreement.
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ARTICLE 38

SIGNATURES
IN WITNESS WHEREOF, the undersigned parties pursuant fo proper authority have caused this
Agreement to be signed as of this day of , 2020,
FOR THE CITY OF MEDINA FOR TEAMSTERS LOCAL 436

Dennis T. Hanwell, Mayor John M. Fortesque, President

Nino Piccolli, Service Director Demnis Kashi, Secretary Treasurer

APPROVED AS TO FORM Sal Alioto, Business Representative

Greg Huber, Law Director

APPROVED AS TO CONTENT

Jon M. Dileno
Zashin & Rich Co., LPA

1659-19-04
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Multi-Language Interpreter Services

& Nondiscrimination Notice

@

) MEDICAL MUTUAL

This document notifies individuais of how o seek assisiance if they speak a language other than English.

Spanish

ATENCION: Si habla espafiol, tiene a su disposicidn
servicios gratuitos de asistencia lingtistica. Llame al
1-800-382-5729 (TTY: 711).

Chinese
FEMBEAERSEED N AR a B ESE S ERR

. FEHEE 1-800-382-5729 (TTY: 711)o

German

ACHTUNG: Wenn Sie Deutsch sprechen, stehen
Ihnen kostenlos sprachliche Hilfsdienstleistungen zur
Verfiigung. Rufnummer; 1-800-382-5729 (TTY: 711).

Arabic
el ﬁ@&@!ém@dlohbob;&éﬂ[ [ 53l sy cwsS T3] dlbemle
{711 p8lo puall Lasl® 09, 1-800-382-5729 28, ol plzally)

Pennsylvania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschte
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
selli Nummer uff: Call 1-800-382-5728 (TTY: 711).

Russian
BHUMAHWE: Ecnit B8bl roBOpHTE Ha PYCCKOM A3bIKE,
TO BaM [OCTYMHLI BecrnaTHble yenyri nepesoaa.
3Bouure 1-800-382-5729 (renetain: 711).

French

-ATTENTION: Si vous parlez frangais; des services
d’aide linguistigue vous sont proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

\!iéitnamese
CHU'Y: Néu ban ndi Tiéng Viét, cb cac dich vu hd frg ngdn ngle
mi&n phi danh cho ban. Goi 86 1-800-382-5729 (TTY: 711).

Navajo

Dii baa ako ninizin: Dif saad bee yanilti' go Diné
Bizaad, saad bee aka’anida’awo'déé’, t'aa jiik'eh, éi
na halg, koji’ hédiflnih 1-800-382-5729 (TTY: 711).

Oromeo
XIYYEEFFANNAA: Afaan dubbattu Oroomiifa,
tajagjila gargaarsa afaanii, kanfaliiidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY: 711).

Korean
ol #=0{& MBsAE B2, oo XA MHHIAE

S22 R 08354 5 d&LICh 1-800-382-5729 (TTY:
7INHO R HEE AR,

Italian

ATTENZIONE: In caso la lingua parlata sia l'italiano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese
HEHEAAGEFRINDES. EHOEFXER
ZRAWEETET, 1-800-382-5720 (TTY: 711) &
T, BEEICTIEELSEEL,

Dutch

AANDACHT: Als u nederlands spreekt, kunt u gratis
gebruikmaken van de faalkundige diensten. Bel
1-800-382-5729 (TTY: 711).

Ukrainian

YBATIA! $ixuio 81 po3MOoBRsETe yKPAlHCbKOK MOBOIO, BU
MOXETE 3BEPHYTICA 10 §esKOLUTOBHOT criyBi MOBHO!
nigTpumki. TenedoHyiiTe 3a HoMmepom 1-800-382-5729 .

(tenetaiin: 711).

Romanian

ATENTIE: Daca vorbiti limba romana, va stau la
dispozitie servicii de asistenta lingvisticd, gratuit.
Sunati la 1-800-382-5728 (TTY. 711).

Tagalog

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5729 (TTY: 711).

78188-MCA R11/16




QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-382-5729.

Mondiscrimination Notice

Medical Mutual of Ohio complies with applicable federal civil rights laws and does not discriminate on the

hasis of race, color, national origin, age, disability or sex in its operation of health programs and activities.

Medical Mutual does not exclude people or treat them differently because of race, color, national origin, age,

disability or sex in its operation of health programs and activities.

= Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats {large print, audio,

accessible electronic formats, etc.}.
Medical Mutual provides free language services to peopls whose primary fanguage is hot English, such as
qualified interpreters and information written in other languages.

If you need these services or if you believe Medical Mutual failed to provide these services or diseriminated
in another way on the basis of race, color, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit a wiritten complaint to the person listed below. Please include
as much detail as possible in your written complaint to allow us to effectively research and respond.

Civil Rights Coordinator

Medical Mutual of Ghio

2060 East Ninth Street

Cleveland, OH 44115-1355

MZ: 01-10-1900 .
Email: CivilRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil Rights.

Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.gov/ocr/portal/lobby.jst

By mall at:
U.S. Department of Health and Human Services

200 Independence Avenue, SW Room 509F

HHH Building

- Washington, DC 20201 0004 :
By phone at:

{800} 368-1019 ({TDD: (800) 537-7697)
Compilaint forms are available at:
hhs.gov/ocr/officeffilefindex.htmi

=

Products marketed by Medical Mutual may be underwritten by one of its subsidiaries, such as Medical Health Insuring
Corporation of Ohio or Consumers Life Insurance Company.




ATTACHMENT B
THE CITY OF MEDINA WELLNESS PROGRAM

] To be eligible for the reduced premium contributions for 28482021, 2848-2022 and 2628-2023 the

employee must:

1. Complete an annual Health Risk Analysis by August 31, 20472020; August 31, 2048-2021
and August 31, 26492022 to be administered by the wellness provider. The Health Risk

Analysis is comprised of:
a. A Health Risk Questionnaire, including height, weight, body mass index

(BMI}, waist circumference.
b. Biometric screening in the form of a blood draw that will measure:
i. Total Cholesterol

ii. High-density lipoprotein (HDL}

iii. Glucose

iv. Low-density lipoprotein (LDL)

v. Triglycerides

vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.
Employees will need to log onto the wehsite a minimum of 10 days per month and enter
one or more entries each of those days. A minimum total of 10 days per month or 120
days per 12 months of logged entries must be entered in the foliowing time frames:
t 09/01/20152019-08/31/20472020, 09/01/472020-08/31/26182021; 09/01/28482021-
08/31/29492022.

b. This total will be gathered on an average, so if the employee misses logging on a specific
month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One activity per day, each month is the maximum

credit they can earn towards the 120 annual amount.
3. Emp!oyee must attend or participate in three (3) Educational Activities during the followmg

" time frames: 09/01/291%2@13 08/31/%9%?12@2@ 09/01/%&%12@2@ 08/31/26182021,
09/01/26422021-08/31/2040-2022 — these can be a combination of any activities offered

(need proof of participation).

a.

Wellness program requirements may be subject ta change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the introduction of an outcomes- based component 1o the Wellness

Program in future Collective Bargaining Agreements. $n-2048%s: etho-2040 sates-The
parties agree to discuss the introduction of the outcomes- based component m-%%%&@%#e—ei—zgé&

42




Healthcare Committee-meatings:in the next negoliations consistent with the Federal Patient

Protection and Affordable Care Ack.

Wellness program design complies with Federal regulations. Program design may change as new
regulations and / or clarifications are issued.

43
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REQUEST FOR COUNCIL ACTION Mo. __E.LA Qp-0%0- 91/ /b
FROWM: Nino Piceoli Committee: __ i/l 4 40
DATE: January 23, 2020
SUBJECT: Authorization of payment greater than or equal to $3,000 in accordance

with ORC 5705.41 (D) {1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5705.41 (D) (1), | respectfully request that Council pass a resolution
authorizing payment to Nature’s Own Source, LLC for Liquid Deicer. The 2020 purchase

order was not created until 1/14/2620.

This request for Council Action shall serve as the Finance Director’s certification that there
was at the time of the making of this contract and there is at the time of the execution of
this certificate a sufficient sum appropriated for the purpose of such contract and in the
treasury or in process of collection to the credit of the appmprﬂam fund free from any

previous encumbrances. fﬂ{fp e 345D At FF 5008

ORC 5705.41 (D) (1):

Except as otherwise provided in division (D)(2) of this section and section 5705.44 of the Revised Code,
make any contract or give any order involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to meet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal year, the amount
required to meet the obligation In the fiscal year in which the contract is made, has bheen lawfully
aporopriated for such purpose and is in the treasury or in process of collection to the credit of an
appropriate fund free from any previous encumbrances. This certificate need be signed only by the
subdivision's fiscal officer. Every such contract made without such a certificate shall be void, and no
warrant shall be issued in payment of any amount due thereon. If no certificate is furnished as required,
upon receipt by the taxing authority of the subdivision or taxing unit of a certificate of the fiscal officer
stating that there was at the time of the making of such contract or order and at the time of the execution
of such certificate a sufficient sum appropriated for the purpose of such contract and in the treasury or in
process of collection to the credit of an appropriate fund free from any previous encumbrances, such taxing
authority may authorize the drawing of a warrant in payment of amounts due tpon such contract, but such
resolution or ordinance shall be passed within thirty days after the taxing authority recefves such
certificate; provided that, if the amount involved is less than one hundred dollars in the case of counties or
three thousand dollars in the case of all other subdivisions or taxing units, the fiscal officer may authorize it
to be paid without such affirmation of the taxing authority of the subdivision or taxing unit, If such

expenditure is otherwise valid.
Estimated Cost:

Suggested Funding:
o sufficient funds in Account No. 102-0615-53312.

o transfer needed from Account No.
e NEW APPROPRIATION needed in Account No.
7
Emergency Clause Requeste {/ Yes
Reason: Deicer for city street

to Account No.

COUNCIL USE ONLY:

Committee Action/Recommendation:

Council Action Taken: Ord./Res.
Date:




vo. o ap-031-20n
Committee: Q@f}/ﬁ@

REQUEST FOR COUNCIL ACTION

FROM: Sgt. Darin Zaremba
DATE: February 3, 2020
SUBJECT: Upgrade City PC’s, Laptops, Software, Licenses

SUMMARY AND BACKGROURND:

Reguest authorization to purchase 29 PC’s, 10 Laptops, Software and Licensing for various
departments at Medina City Hall.

Vendor: MNJ Technologies

Estimated Cost: PC’s: $38,854.00

Laptops: $14,704.00
$53,558.00

Suggested Funding:
e sufficient funds in Account No.

$38,854.00 — Acct #388-0714-53315 (IT-PC’s)

$ 1,444.00 — Acct #001-0701-53315 (Council}

$ 1,444.00 — Acct #676-0746-53315 (Mechanic)

$ 1,746.00 — Acct #001-0703-53315 (Finance)

$ 4,332.00 — Acct #107-0110-53315 (Fire)

$ 1,444 .00 — Acct #106-0101-53315 (Police)

$ 1,862.00 — Acct #513-0533-53315 (Waier)

$ 988.00 — Acct #388-0714-53315 (IT-Airport Laptop)
$ 1,444.00 -~ Acct #388-0714-53315 (IT-Mayor Laptop)

o transfer needed from Account No.
to Account No.

o NEW APPROPRIATION needed in Account No.
Emergency Clause Reguested: No
Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Council Action Taken: Ord./Res.
Date:




MN.J Technoiogies Direct, Inc.

2 MNG 1025 Busch Pkwy
. TECHNOLOGIES | Buffalo Grove, 1L 60089-4504 i
(847) 634-0700 QUOTE

Dear ROB STAMPER,
Thank you for contacting MNJ Technologies and allowing us the opportunity to provide a best-in-class solution based ot your
technology needs. Please feal free to reach aut with any quesfions you may have.

3, A :
| oti29/2020 8004241382 ROB STAMPER Jan 29, 2020 9:31 am $35,802.00

I BILL TO: (9500719) SHIP TO: {CITY}

: CITY OF MEDINA CITY OF MEDINA HAME

PO BOX 703 132 N ELMWOOD AVE . ] :
¢ Madina, OH 44258 Medina, OH 44256 PHOME: ' . :
; ERfANL: ;
. CONFIRM TO: _

L ATTN; _ _ _ 7 7

ACCOUNT MANAGER:  Jimmy Lochner
! EMAR: flochner@mnjiech.com
(847) 876-884'1 EXT: 8341

PHOME:

% 1 MNJ13885133  Dell OptiPlex 7070 27 1,024.00 27,648.00
g MEG PART NO: 3000034852611.1 \
CONTRACT NAME: DELL STS 534109
2 MN.J13657413  Microsoft Office 2018 Standard - Licanse - 1 PC - Local 27 302.00 8,154.00 ,
' Government, Volume - Microsoft Open License for
. Government - English - PC
MFG PART NO: 021-10625
LICENSE INFO :
i : ROB STAMPER itsupport@medinach.org
¥ CITY OF MEDINA Phore: 3307233931
150 W FRIENDSHIP 5T
Meding OH 44256 '
UsA
CONTRACT NAME: MNJ STS 534372
PC.

3%

Page 1of2




SHIP ViA:
TERMS:

FEDEX GRCUND
Net 30 Days

FLEASE RERT TG NET ORDER: $35,892.00

RMiMJ Technologies Direct, ‘
R, ESTIMATED 3ALED TAX: $0.00 !
Depariment #0444 SHIPPING CHARGES: $0.00

PO Boyx : 87818 TOTAL: $35,802.00 |

Chicago, it $0630-0813 :
FEI: 910560515 ORDER BALAMCE: $35,802.00

_' Thanks for iha— opportunity, e apprec'iate' alt your bt_'l_siheSS. _". 7 _ .

Page 2 0f 2




MNJ Techiologies Diract, inc.

1025 Busch Pkwy
Buffalc Grove, (L 80089-4504 .
(847) 634-0700 GUOTE

PRI PR

fear ROB STAMPER,
Thank you for contacting MINJ Techrologies and aliowing us the opportunity to provide a best-in-ciass sofution hased on your
technology needs. Please feel free to reach out with any questions you may have.

% 442712020 0001240866 ROB STAMPER Jan 27, 2020 2:13 pm $3,852.00

BILL TO: {9500719) SHIP TO: {CITY} ATFENTION TO:

© CITY OF MEDINA CITY OF MEDINA NABE: ROB STAMPER

. PO BOX 703 132 N ELMWOOD AVE

. Medina, OH 44258 ‘ Medina, OH 44256 PHONE: 3307233931 :

: Erfal : itsupport@medinach.org
CONFIRM TO: :
ATTN: o : : ‘ -
ACCOUNT MANAGER:  Jimmy Lochner
EMAR.: jlochner@mnjtech.com .
PHOME: (847) 876-8841 EXT: 8341 %

P MNJI14426307 Dol Pracislon 3000 3630 Workstation - Core i7 i7-9700 -
18 GB RAM - 512 GB 88D - Mini-tower - Windows 10
Pro 84-bithNVIDIA Quadro PE20 2 GB Graphics -
DVD-Writer - Serial ATA/BO0 Controller - English
Keyboard - Gigabit Ethernet

MFG PART NO: 24FPJ
CONTRACT NAME: DELL STS 534109

2 1,224.00 2,448.00

604,00

2 MNJ13657413  Microscft Office 2018 Standard - License - 1 PG - Local 2 302.00
Government, Volume - Microsoft Open License for
! Government - English - PC

i

MFG PART NO: 02110625
! ;
CONTRACT NAME: MNJ STS 534372
i

PC

]

Page 1 of 2




PLEASE REMIT TO: . NET ORDER:

: ) RERLJ Technologies Direct, _
| TERMS:  Net 30 Days ' MG ESTHVIATED SALES TAK:
' Departinent 10444 © SHIPPING CHARGES:

PO Box - 87618 TOTAL:

SHIP ViA:  FEDEX GROUND

Chicago, IL 60680-0613

FEIN: 04-0560518 DRDER BALANCE:

Thanks for the Dpporfunity. We appreciale al ymjr iitzsines_sL

Page 2 of 2

$3,052.00
§0.00
$0.00
$3,062.00 |
$3,062.00




MNJ Technologies Direct, inc.

1025 Busch Phwy

Buffalo Grove, I 60089-4504

(847) 634-0700 QUOTE

Diear ROB STAMPER,
Thank you for contacting MNJ Technologies and allowing us the opportunity to provide a best-in-class solufion based on your
technology needs. Please feel free to reach out with any questions you may have.

8112712028 0004240860 ROB 3TAMPER Jan 27, 2026 2:08 pm $1,444.08
BILL TO: (8500718} SHIP TO GITY) ATTENTICN TO: i
CITYVOF MEDINA CITY OF MERINA MARGE: ROB STAMPER _
PO BOX 703 132 N ELMWOGD AvE .
j: Medina, OH 44258 Medina, OH 44256 BHOME: 3307233031 '
EppalL: itsupport@medinach.org
CONFIRM TO: ‘
ATTN: ' .
l ACCOUNT MANAGER:  Jimmy Lochner _ :
; EMALL: jlochner@mnjiech.com l
PHONE: (847) 876-8841 EXT: 8341 ;

<

1 MNJ13080188  Dell Latitude 5000 5500 15.6" Notebook - 1920 1080 - 1 1,142.00 1,142.00 |

: Core 5 i5-82861 - 8 GB RAM - 256 GB SSD - Windows E
: 10 Pra 84-bit - Intel UHD Graphics 620 - English (US) :
Keyboard - Bluetooth

§

MFG PART NO: 2J8V0
CONTRACT NAME: DELL TS 534109

2 MMNJ136857413  Microsoft Gifice 2019 Standard - License - 1 PC - Local 1 302.00 302.00

Government, Volume - Microsoft Open Licensa for
Government - English - PC

MFG PART NO: 024-10825
CONTRACT NAME: MNJ STS 534372

 Cowol laplop  fi#00l-070-S335

Page 1 of 2




| SHIP VIA:

TERMS:

FEDEX GROUND

Net 30 Days

i
P

PLEASE REMIT TO: NET ORDER: $1,444.00 ;
RN Technologies Divect, N !
‘ ESTIRATED BALES TAXK: $0.00 !

e,
Depariment #10444 SHIPPING CHARGES: $0.00 |

Chicago, L. 606300618 ;
FIEIN: 01-0860548 ORDER BALAMCE: $1,444.00

T_haﬂks for the epportunity. We appreciate all your business. ,

Page20f 2




MiNJ Technologies Direct, inc.

J 1025 Busch Pkwy

ECHNOLOGIES | Buffafo Grove, 1L 60089-4504 ] -
(847) 634-D700 QUOTE

g
=

Dear ROB STAMPER,

Tharik you for contacting MNJ Technologies and aliowing us the opportunity fo provide a best -in-class solution based on your
~ technology needs. Please feel frea fo reach out with any guestions you may have.

04/30/2026 8001241718 ROB STARRPER Jan 3¢, 2020 8:34 am $1,444.60
BILL T0: {95007419) - BHIP TOL EITYG : ATTERTION TO:

CITY OF MEDINA CITY OF MEDINA MARME: ROB STAMPER

PO BOX 703 132 N ELMWOOD AVE

Medina, OH 442568 ) Medina, OH 44256 FHONE: 3307233931

: EMAL : itsupport@medinaoh.org

© CONFIRM TO:

TOATTN:

ACCOUNT MANAGER:  Jimmy Lochner
ERAAIL: Hochner@mnijtech.com

PHOME: (847} 876-8641 EXT: 8341

3%

, 1 MNJ13980189 Dell Latitude 5000 5500 15.6" Notebook - 1820 x 1080 - 1 1,142.00 1.142.006

Core i5 i5-3265U - 8 GB RAM - 256 GB S$5D - Windows
! . 10 Pro 84-bit - Intel UHD Graphics 620 - English (US)
Keyboard - Bluetocth :

MFG PART NO: 2J9V0
CONTRACT NAME: DELL 8T8 534168

2 MINJ13857413  Microsoft Office 2019 Standard - License - 1 PG - Local 1 302.00 302.00
Government, Volume -~ Microsoft Open Licanse for
Government - English - PC
MFG PART NO: 021-10825 ‘
: CONTRACT NAME: MNJ 5T5 534372
lpdop Mech %%’ >
~A 1O ¢ hon O Q

R OTH e 53% e

Page 1 of 2




© SHIP VIA:
: TERMS:

PLEASE REMIT TO: NET GRDER:

FEDEX GROUND k
N Technologies Direci,

Net 30 Days . NG ESTIMIATED BALES TAK:

Departinent $#10444 SHIPPING CHARGES:

PO Boy 1 87618 TOTAL:

Chicageo, IL 60680-0618
FE!N: G1“0§60518 @HDER ﬁiXL;“\NCE:

Thanks for the Gpportumty. We appreciate all your business.

Page 2 of 2

$1,444.00 ;
$0.00 ¢

$0.00 |
$1,444.00
$1,444.00




MiJ Technologies Direct, e,
N MNJ 1025 Busch Plwy
"+ TECHNOLOGIEs | Buffafo Grove, L. 60088-4504 1 N
' (847) 634-0700 QUOTE

Iy T LN LT AT

Dear ROB STAMPER,

Thank you for contacting MNJ Technelogies and allowing us the opportunity to provide a best-in-class solution based on your
tachnology neads. Please feel free to reach out with any questions you may have.

01/27/2020 004240858 ROB STAMPER Jan 34, 2020 9:10 am $4,746.09

| BILL TO: (3500719) SHIP TO: (GITY) ATTENTION T0:
| GITY OF MEDINA CITY OF MEDINA NARIE: ROB STAMPER '
. PO BOX 703 132 N ELMIWOOD AVE
. Medina, OH 44258 Medina, OH 44256 PHONME: 3307233031
ELAIL: isupport@medinach.org

CONFIRM TO: .
ATTN: .
ACCOUNT MIANAGER:  Jimmy Lochner
EWAIL: jlochner@mnjtech.com
FHONE: (B47) B76-8841 - EXT: 8341

1 MN.J13980188  Dall Latitude 5000 5500 15.6" Notebook -~ 1920 x 1080 - 1 1,142.00 1,142.00

Core 15 i5-8265U - 8 GB RAM - 256 GB S5D - Windows
10 Pro B4-bit - Iniel UMD Graphics 620 - Engfish (US)

Keyboard - Blustooth :
MFG PART NO: 2J9V0 ‘
GONTRACT NAME: DELL STS 534109

2 MNJ136857413  Microsoft Office 2010 Standagd - License - 1 PC - Local 2 302.00 604.00

Government, Volume - Microsoft Open License for :
Government - English - PC ’

MFG PART NO: 021-10626
CONTRACT NAME: MNJ STS 534372

Fioente [aplop Anve BAtre. OFFiCE
001-0703-8¥315

Page 4 of 2




© SHIPVIA:  FEDEX GROUND

. TERMS:

Net 30 Days

PLEASE REMIY TO: NEY ORDER:

HiNJ Technologies Divect, -
nic. ESTIRIATED SALES TAX:
Dopartment #0442 SHIPPING CHARGES:

PO Box : 87618 TOTAL:

Chicage, L. 60680-0518

FEIN: 01-0560515 ORDER BALANCE:

Thanke for the nppeﬁuhiiy. We appreciate all your busineés,

Page 20of 2

$1,746.00
$0.00 |

$0.00 |
$1,746.00
$1,748.00




.

7

MNJ Technelogies Direct, Inc.

S 1025 Busch Pkwy

ot 1 % TECHNOLOGIES RBuffalo Grove, IL 60088-4504 R

ks (847) 634-0700 QUaTE
Dear ROB STAMPER,

Thank you for contacting MNJ Technologies and allowing us the opportunity to provide a best-in-class sojution based on your
technology needs. Please feel frae to reach cut with any questions you may have.

o1/27/2026 0001240857 ROB STAMPER Jan 27, 2020 2:03 pm $4,332.80

' BILL TO: (9500719} SHIP TO: {(CITY} ATTENTION TO:
. CITY OF MEDINA CITY OF MEDINA NAME: ROB STAMPER
! PO BOX 703 132 N ELMWOOD AVE
! Medina, OH 44258 Meciina, OH 44256 PHOMNE: 3307233631
, ERFAIL: itsupport@medinach.org
CONFIRM TO:
ATTN:
ACCOUNT MANAGER:  Jimmy Lochner
ERAAIL: jlochner@mnjtech.com
PHONE: (847) 876-8841 - EXT: 8341 :

Zaids.

1 MNJ139801§9 Dell Latitude 5000 5500 15.6" Notebook - 1820 % 1080 - 3 1,142.00 3,426.00
Core i5 i5-8265U - 8 GB RAM - 256 GB 58D - Windows
10 Pro 84-hit - Intel UHD Graphics 820 - English (US) :
Keyboard - Bluetooth

MFG PART NO: 2J8V0
CONTRACT NAME: DELL 8T8 534169

X1 R T

2 MNJ13857413  Microsoft Office 2012 Standard - License - 1 PC - Local 3 302.00 806.00

Government, Volume - Microsoft Open License for ;
Government - English - PC f

MFG PART NO: 021-10625
Open Market

ke 0-0jl0-53315T

Page 1of2




| SHIPVIA:  FEDEX GROUND

PLEASE REMIT 70: MET QRDER:

b . BRI Technologies Direct, )
;O TERMS:  Net 30 Days : NG ESTIMATED SALES TAX:

Depariment#16444 SHIPPING CHARGES:
< 87
PO Box : 87615 TOTAL:

Chicago, 1L 66580-0618
FEIN; 51-0660575 ORDER BALANCE:

Thanks for the opporiunity. We appreciaie éii' your business.

Page2of2

$4,332.00

$0.00 |
$0.00 |
$4,332.00

$4,332.00




MNJ Techinologies Direct, inc.
1025 Busch Pkwy

Q}_}%«( { M Buffalo Grove, IL 60089-4504 _
i (847) 634-0700 QUOTE
Dear ROB STAMPER,

Thank you for contacting MNJ Technologies and altowing us the opportunity to provide & best-in-class solution based on your
technology heeds. Please feal free to reach out with any questions you may have.

0427/2020

{BILL TO: (9566718

. CITY OF MEDINA
PO BOX 703
Medina, OH 44258

{ CONFIRM TO:
- ATTN:

ACCOUNT MANAGER:
SRMALRL:
PHONE:

0001240864 ROB STAMPER Jan 27, 2020 2:08 pim $1,444.00
SHIP TO: {CITY) ATTENTION TO:
CITY OF MEDINA NAME: ROB STAMPER
132 N ELMWOCD AVE _
Medina, OH 44256 PHONE: 3307233931
ERfARL: itsupport@medinaoh.org
Jimmy Lochner

jiochner@mnjtech.com

(847) 876-8841 EXT: 8341

1 MNJ13960189  Deli Latitude 5000 5500 15.6" Notebook - 1920 x 1080 - 1 1,142.00 1,142,060
Core i5 i5-8265U - B GB RAM - 2566 GB 88D - Windows
= 10 Pro 64-bit - Intel UHD Graphics 620 - English (US)
Keyhoard - Blustooth

MFG PART NO: 2J9V0

CONTRACT NAME: DELL 8T8 534109

2 MNJ13657413  Microsoft Office 2018 Standard - License - 1 PC - Local 1 302.00 302.00
Government, Volume - Microsoft Open License for

Govarnment - English - PC

MFG PART NO: 02110625

U
10— 0OI01~-53315

CONTRACT NAME: MNJ STS 534372

Page 1 of 2




- SHIP VIA:
- TERMS:

FEDEX GROUND
Net 30 Days

PLEASE REMIT TC: NET ORDER: $1.444,00 |
[N Technologies Divect, :
ESTIMATED SALES TAK: $0.00 |

e,
Departmiont #10444 SHIPPING CHARGES: $0.00 :

PG Box . 87618 :
. OTAL: 1,444,006

Chicage, I 60680-0618 T L 3 i
%1,444.00

EEIN: 01-0560513 ORDER BALAMCE:

Than‘ks for the apporthnE’(y. We appreciate éil your buisiness.

Page 2of2




MNJ Technelogies Direct, Inc.

% ;} MINWJ 10%5 Busch Pkwy‘

\ﬁ i :;,5; TECHNOLoGEs | Buffalo Grove, IL 80088-4504 L
L] UU (847) B34-0700 QUOTE

ey

BT R T

Degr ROB STARMPER,
Thank you for contacting MNJ Technofogies and allowing us the opporiunity to provide a best-in-class solution based on your
technology needs. Please feel free 1o reach out with any guestions you may have.

2712020 G001240847 ROB STAMPER Jan 27, 2020 1152 gm $'ﬂ ,832,@@
BiLL TO: (9500719} BHIP TO: {6ITY) ATTENTION TO:
CITY OF MEDINA CITY OF MEDINA NARIE: ROB STAMPER
| PO BOX 703 132 N ELMWOOD AVE
¢ Medina, OH 44258 Medina, OH 44256 PHOMNE: 3307233924 :
EmANL: itsuppori@medinach.org

. CONFIRM TO:
©OATTN:

ACCOUNT MANAGER:  Jimmy Lochner

ERMAIL: jlochner@mnjtech.com

PHONE: (847} 876-8841 EXT: 8341

e

1 MNJ14358028 Microsoft Surface Pro 7 Tablet - 12.3" - 16 GB RAM - 256 1 1,462.00 1,462.00
GB 88D - Matte Biack - Intel Core i7 - microSDXC
Supported - 5 Megapixel Front Camera - 8 Megapixel
Rear Camara
J MFG PART NO: PVT-00015
CONTRACT NAME: MNJ STS 534372 f
2 MNJ12826627  Microsoft Type Cover Keyhoard/Gover Case Tablet - Black 1 98.00 98.00
- Bump Resistant, Scratch Resistant - 0.2" Height x
11.6" Widlth x 8.5" Depth
MFG PART NO: FIMN-00001
CONTRACT NAME: MNJ STS 534372
N e e -
; 1 302.00 302.00 :

j 3 MNJ13657413  Microsoft Office 2019 Standard - License - 1 PC -~ Local

' . Government, Volume - Micresoft Open License for ;
Government - English - PC 5
MFG PART NO: 021-10625

| CONTRACT NAME: MN.J STS 634372

LA ATEQ Lf\ ]@“":O ]D Page 1 of 2
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- SHIP ViA:

! TERMS:

PLEASE REMIT TO:

FEDEX GROUND
I} Technclogies Divect,

Net 30 Days NG

Departinent #0444
B Box : 87618
Chizago, I, 60680-0618

FEIN: 61-0560515

Page 2 of 2

Thanks for the opporiunity. We appreciate all your business.

HET ORBER:

ESTIMATED SALES TAX:

SHIPPING CHARGES:

TOTAL:

ORDER BALANCE:

$1,862.00
$0.00
$0.00
$1,862.00 ¢

$1,862.00




MNJ Technologies Direct, Inc.
1025 Busch Plowy

Buffalo Grove, IL 60088-4504
{847) 6340700

QUOTE

i e O S P TR e £ {31053

Deoar ROB STARMPER,

Thank you for eontacting MMNJ Technologies and alfowing us the opportunity to provide a best-in-class solution based on your

technology needs, Please feel free to reach out with any gquestions you may have,

| BILL TO: (8500719)

. CITY OF MEDINA
. PQBOX 703
| Medina, OH 44258

01/29/2020 (001241455

SHIP TO: {CITY)

CITY OF MEDINA
132 N ELMWOOD AVE
fMedina, OH 44258

CONFIRM TO:
ATTN:

AGOOUNT MANAGER:  Jimmy Lochner
ERLAIL:

PHONME:

jlochner@mnjtech.com

{B47) 876-8841 EXT: 8341

ROB STAMPER

Jan 28, 202040:49 am $988.00C

ATTENTION TO:

MAME: ROB STAMPER

PHOMNE: 3307233931
ERAL: tistpport@medinaoh.org

Dell Lafitude 5000 5500 15.8" Notebool - 1366 x 768 -
Core i5 5-83650 - 8 GB RAM - 500 GB HDD - Windows
10 Pro 84-hit - Intel UHD Graphics 620 - English {US)
Keyboard - Blustooth

MFG PART NO: 2NX6G
CONTRACT NAME: DELL STS 534109

PLEASE REMIT TO:

SHIP ViA: FEDEX GRCUND )
: BIMJ Technologles Direct,
TERMS: Net 30 Days NC
Departinent #0444

PO Box ; 87648
Chicago, L. 50650-0618

FEIN; 01-0560518

Page 1 of 1

{\\;R (DOM l\m\p—Fop

Thanks for the opporiunity. We appreciate alf your _bl.iéinegg,

1 988.00 988.00 |
i
NET ORDER: $988.00
ESTIMATED SALES TAK: $0.00 °
SHIPPING CHARGES: $0.00 '
TOTAL: $988.00
ORDER BALANGE: $988.00




MNJ Technologies Pirect, Inc.
1025 Busch Pkay

=7 MNJ §
% TECHNOLOGIES | Buffalo Grove, IL. 60089-4504 I
(847) 634-0700 QUOTE

Dear ROB STAMIPER,
Thark you for contacting MNJ Technologies and allowing us the opportunity o provide a best-in-class sclution based o your
technology needs, Pleasa feel free to reach out with any questions you may have.

0472712020 0004240862 ROBSTAMPER  Jan 27, 2620 2:05 pm $1,444.00
¢ BILL TO: (9506719 SHIP TO: (CHY) ATTENTION TO:
. CITY OF MEDINA CITY OF MEDINA - NARAE: ROB STAMPER
| PO BOX 703 : 132 N ELMWOOD AVE
. Medina, OH 44258 Medina, OH 44256 PHONE: 3307233031 j
! ERAL: itsuppori@medinach.org :
. CONFIRM TO:
. ATTN: , L

ACCOUNT MANASER:  Jimmy Lochner :
EniAl: jflochner@mnjtech.com i
| PHONE: (847) 876-:8841 EXT: 8341 '

1 1,142.00 1,142.00

] Core |5 i5-8265U - & GB RAM - 256 GB 35D - Windows
f 10 Pro 64-bit - Intet UHD Graphics 620 - Enghish {US)
Keyboard - Blustooth

MFG PART NO; 2J9V0
CONTRACT NAME; DELL STS 534109

2 MNJ13857413  Microsoft Office 2019 Standard - License - 1 PC - Local ] 302.00 302.00

Government, Volume - Microsoft Open Licensa for
Government - English - PC

; MFG PART NO: 021-10625
g CONTRACT NAME: MNJ STS 534372 .

o ptop 1MAyoe.
o RBB- ]

Page 10of2
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| SHIPVIA: FEDEX GROUND

| TERMS:  Net30 Days

' _Thanks‘_' for the obooriuniiy. _iNe appreciate

PLEASE REMIT T0: NET ORDER: §1,444.00 -

NG Technalogies Divedt, N :
e ESTWIATED SALES TAX: $0.00 :
Departmont #10444 SHIPPING CHARGES: $0.00 1

PO Box : 57618 TOTAL: $1,444.00 |

Ghicago, Il 60680-0618 7 .‘ E

all your businéss,

Page2of2




REQUEST FOR COUNCIL ACTION No._QL0 AD-0B2-2)jp
Committee: ﬁ.ﬂﬁ/ﬁ/ﬂw

FROM: Keith Dirham, Finance Director J
Lori Bowers, Deputy Finance Director
DATE: February 3, 2020

SUBJECT: Expenditure over $25,000 — Annual Software Support — Software Solutions, nc.

SUMMARY AND BACKGROUND:

The Finance Department requests Council's approval of an expenditure of $38,191.65 to Software Solutions, fnc. {35I)
for annual support services for the City's eGov Professional accounting system. The effective period for support services

is from March 1, 2020, through February 28, 2021,
Total cost for 2019 support services paid to 53| = $36,373

Accounts to be charged for the 2020 support services fee is as follows:

'SOFTWARE SUPPORT 3/1/20 10 2/28/21
L i
LINE DEPT ACCOUNT AMOUNT

" 001 |General Admin | 001-0707-53321| 15,859.65 ]  52.00%

i 002 Police 106-0101-53321 1,528.00 4.00% '

f o3 Water Office |513-0531-53321 5,729.00 __15.00%

' 004 utility Billing |513-0708-53321 8,402.00 22.00%%

" 005 Sanitation 514-0541-53321 2,673.00 7.00%
TOTAL | 38,191.65]  100.00%

I D 5 ssones

Estimated Cost: $38,191.65

Suggested Funding: See departments fisted above
Sufficient funds in Account No.: See accounts listed above

Transfer needed: From Account No.:
To Account No.:

NEW APPROPRIATION needed in Account No.:
Emergency Clause Requested: No

Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Ord./Res.

Council Action Taken;
Date:




REQUEST FOR COUNCIL ACTION é\ N,s? ﬁ Ah 20055 - ;L/; D
FROM: Jonathan Mendel, Community Development Directoy, z1Committee: :f: Nna el

DrseussionN
L

Lats

DATE: February 4, 2020 lgf//’/}

SUBJECT: DISCUSSION ITEM ONLY - Comprehensive Plan update — Request for Prof@o
and consuliant selection

SUMMARY AND BACKGROUND:

On January 13, 2020, City Council approved an ordinance to issue an RFP and start the process
of creating a new Comprehensive Plan for the City of Medina.

In anticipation of substantively starting this process, we need to establish a Steering Commiittee to
aid and guide the Plan creation process as soon as possible.

Attached is the suggested list of Voting and Non-voting members for the Steering Committee.

Please review and comment accordingly. ,
See Ond 5-20 KFES

Estimated Cost. N/A

Suggested Funding: N/A

Transfer needed from Account No. to Account No.
NEW APPROPRIATION needed in Account No.

Emergency Clause Requested: No
Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Council Action Taken: Ord./Res.
Date:




CITY of MEDINA

The City Of  Fr 7Yl C ¢ ! ¢
opumunity Developmen
M@d @h% Departuaent

Preserving the Past, Forging the Future.

TO: City Council
FROM: Jonathan Mendel, Compumity Development Director
DATE: January 23, 2020

SUBJECT:  2020-2021 Comprehensive Plan Steering Commities composition

Since the City Council approved the ordinance to issue the Comprehensive Plan update
REP, the next step is the creation of a Steering Committee to guide the process and direct
the consultant. In order to have a worthwhile Steering Committee, its composition should
include a good cross section of the varied ‘voices’ within the City of Medina and the greater

Medina community.

Below are a suggested list of voting and non-voting ex-officio members for the process:

Voting members — 11 to 15 people
e  City of Medina City Council — 1-2 representatives

e City of Medina Administration — 1-2 representatives

City Historic Preservation Board, Board of Zoning Appeals & Planning Commission — 1
representative from each

Medina County — 1 representative

Greater Medina Area Chamber of Commmerce — 1 representative

Main Street Medina — 1 representative

Medina Metropolitan Housing Authority — 1 representative

Medina Community Design Comumittee — 1 representative

City of Medina Resident — 1-3 individuals

(]

2 2 @ ® & ®

.. Mon-sotine Ex-officio members— 8 neonle e
Medina City School District — 1 representative
Buckeye Local School District — 1 representative
Montville Township — 1 representative

Lafayette Township — 1 representative

York Township — 1 representative

Medina Township — 1 representafive
City of Medina Archive Commission — I representative

Medina County Historical Society — 1 representative

@

® 9 @ 2 ® 9 o

This is the best time to coordinate the creation of the Steering Commiitee in anticipation of
starting the Plan process in the middle of 2020. Please review the above list and let me
know if you want additions or changes to the list. Once the list is set, the Community
Development Department will manage the coordination of the various representatives.




REQUEST FOR COUNCIL ACTION.,

FROM: Patrick Patton
DATE: February 4, 2020
SUBJECT: Bids - Job #1069: 2020 Pavement Marking Program

No.  PLA - b2 -2

COMMITTEE

REFERRAL; FIWQ’

This request is for permission to advertise, bid and award the 2020 Pavement Marking Program. This program consists of
installing pavement markings on various City streets. Markings include centerline, edge lines, lane lines, stop bars, crosswatks,

arrows, etc.
This year we are asking for a total of $50,000.
The total cost for this project will be as follows:

STREET FUNDING {102 0610}

e Construction (54411) =5 49,300,
e Printing {53311) =$  400.
s Advertising: (52214} =5 300

TOTAL: =5 50,000.

The Engineering Department will complete preparation of all desigh documents, including all necessary construction drawings

and specifications.
Thank you for your consideration.
ESTIMATED COST: 550,000

SUGGESTED FUNDING:  Streets / Traffic
Sufficient Funds in Account Number;

Transfer Needed from: To:

New Appropriation Account Number: 102 0610

Emergency Clause Requested: No
Reason:

COUNCIL. USE ONLY:

COMMITTEE RECOMMENDATION:

Council Action Taken:

Ord./Res. Number:

Date:




[ f:\t e ‘ , o~
REQUEST FOR COUNCILACTION -7 no. LLA 4 O“‘O'?f:vb@/s O

FROM: Greg Huber, Patrick Pat /
5 COMIMITTEE

REFERRAL: ff;{mm/{lé’/

DATE: February 4, 2020

SUBJECT: Bids for Project #1063: Medina Municipal Airport: Remark Airfield

This request is for Council's authorization to advertise, bid and award Project #1063: Re-mark and crack seal the Airfield at the

Medina Municipal Alrport.

The City is expecting a grant from the Ohio Department of Transportation to fund 95% of the construction costs for the aiifield
re-marking, however, the crack sealing component of the project is not covered by the grant; the City will be required to provide

100% of the funding for that portion of the project.
The total construction cost of the project is as follows:
o Rernark Airfield: 5101,000.

e  Crack Seal Airfield: S 48,000.
e Total Cost of Project: $149,000.

The funding breakdown for the project is as follows:

ftem TOTAL COST { ODBOT Share City Share
Re-mark Alrfield §101,000 595,350 S 5,050
Crack Sealing of Airfield S 48,000 5 0 S 48,000
TOTAL $149,000 $95,950 $ 53,050

Thank you for your consideration.

7

ESTIMATED COST: $141,000 ($95,950 in ODOT Grant funds; $45,050 in City funds)

SUGGESTED FUNDING:
Sufficient Funds in Account Number:

Transfer Needed from Account Number: To Account Number:

New Appropriation Account Number: 547
Fmergency Clause Requested: No
Reason:

COUNCIL USE ONLY:

COMMITTEE RECOMMENDATION:

Council Action Taken: Ord./Res. Number:

Date:
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REQUEST FOR COUNCIL ACTION" ] —~ NO. _PpA D05l ;1// 4

FROM: Patrick Patton
COMMITITEE

REFERRAL, | JNAALY

DATE; February 4, 2020

Job #1046 Consent Legislation with the Ohio Department of Transportation to complete a hridge

SUBIECT:
replacement on SR 3 (Weymouth Road).

This request is for Ceuncil’s approval of the attached Consent Legislation giving consent to the Ohio Department of
Transportation (ODOT) to complete the bridge replacement on SR 3 (Weymouth Road} in the City of Medina and authorizing

the Mayor to sign the agreement.

As noted in the legistation, no funds are required from the City for this project.

This project is anticipated to be completed during the 2020 construction season.

Thank you for your consideration.

ESTIMATED COST: 50.
SUGGESTED FUNDING: n/a
Sufficient Funds in Account Number:

Transfer Needed from: to:
New Appropriation Account Number:

Emergency Clause Requested: No
Reason:

COUNCIL USE ONLY:

COMMITTEE RECOMMENDATION:

Council Action Taken: Ord./Res. Number:

Date;




et SOH H jod

CONSENT LEGISLATION

Ordinance/Resolution No.
PID No. 102738

Project Name MED SR 0003 12.00

enacted by the City of Medina of Medina County, Chio,

The following
{Ordinance/Resolution)
hereinafter referred to as the City, in the matter of the stated described project.

SECTION I - Project Description

WHEREAS, the State has identified the need for the described project:

To perform a bridge veplacement on State Route 0003 over the Bradway Creek at straight line
mileage 12.00 within the city of Medina in Medina County.

This project is currentiy scheduled for the 2020 construction season.

NOW THEREFORE, be it ordained by the _ City of Medina _ of _Medina County, Ohio.

SECTION 1I - Consent Statement

Being in the public interest, the City gives consent to the Director of Transportation to complete the above

described project.

SECTION IIX - Cooperation Statement

The City shall cooperate with the Director of Transportation in the above described project as follows:
1) The City gives consent for the above improvement,

2) No funds are required from the City except that the cily agrees fo assume and bear one
hundred percent (100%,) of the total cost for added construction items requested by the City
and not necessary for the improvement as determined by the State and the Federal Highway

Administration.

SECTION IV - Maintenance

" The City will maintain the right-of-way and keep it free of obstructions, and hold said right-of-way
inviolate for public highway purposes.

SECTION V — Utilities and Right-of-Way Statement

If city owned utilities, within a corporation limit or in a private easement outside corporation Hmits, need to
be relocated due to this ODOT project, the city will be reimbursed for any relocation work; ODOT will
perform the coordination, relocation, and reimbuirsement which shall comply with the current provisions of

23 CFR 645 and the ODOT Utilities Manual.

I other public and private utilities need to be relocated due to this ODOT project they will not be reimbursed
for relocation; with exceptions due to an easement, etc.




PID No. __ 102738
Project Name MED SR 0003 12.00

SECTION V - Authority te Sign
The of said _ City of Medina__is hereby empowered on behalf

(Contractual Agent)

of the City of Medina _to enter into contracts with the Director of Transportation

necessary to complete the above deseribed project.

Passed: , 201
(Date)
Attested:
{Clerk) (Officer of City - title)
Attested: ,
(Title) {President of Council)
This is hereby declared to be an emergency measure to expedite the highway

{Ordinance/Resolution)
project and to promote highway safety. Following appropriate legislative action, it shall take

effect and be in force immediately upon its passage and approval, otherwise it shall take effect

and be in force from and after the earliest period allowed by law.




PID No. __102738 _
Project Name MED SR 6403 12.G0

CERTIFICATE OF COPY
STATE OF QHIO
City of Medina of Medina Couniy , Ohio

1, ,as Clerkc of the  City of Medina__ of ___Medina County, Ohio,

adopted by

(Ordinance/Resolution)
,201

Do hereby certify that the foregoing is a true and correct copy of

the legislative Authority of the said City of Medina on this day of

has been made and certified of record according to

that the publication of such
(Ordinance/Resolution)

law; that no proceedings looking to a referendum upon such have been taken;

(Ordinance/Resclution}
and certificate of publication thereof are of record in

and that such

{Ordinance/Resolution)
, Page

(Ordinance/Resolution)

IN WITNESS WHEREOF, I have hereunto subscribed my name and affixed my official
seal, if applicable, this day of , 201,

(SEA L) Clerk Signature
(If Applicable) Village of Meding _ of _Medina County, Ohio.

The foregoing is accepted as a basis for proceeding with the project herein described.

For the Village of Medina  of __Medina County , Ohio

Attest: , Date

Contractual Oificer

For the State of Ohio

, Date

Aftest:
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No. £0A 00211

REQUEST FOR COURNCIL ACT]@N/P/
L

FROM: Patrick Patton e
e COMMITTEE . °

REFERRAL: 171 NAN(LE)

DATE: February 4, 2020

SUBIJECT: Engineering Design Services for Project #1072: W. Smith Road Railroad Bridge Repairs

This request is for Council's authorization to enter into an agreement with Fair Dermody Consulting Engineers to complete
engineering design services and prepare the construction plans for the West Smith Road Railroad Bridge Rapairs.

Thank you for your consideration.

ESTIMATED COST: 522,125
SUGGESTED FUNDING:

Sufficient Funds in Account Number:

Transfer Needed from Account Number: To Account Number:

New Appropriation Account Number: 145-0630-52215

Emergency Clause Requested: No
Reason:

COUNCIL USE ONLY: .

COMMITTEE RECOMMENDATION:

Coutncil Action Taken: Ord./Res. Number:

Date:
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= AR DERMODY
COMSULTING ENGINEERS

30 December 2018

Mr. Patrick Patton, PE
City of Medina, Chio

132 N. Elmwood Avenue
Medina, Ohio 44256

Re: West Smith Road Railroad Bridge Repairs

Dear Mr. Patton,

In response to City of Medina’s request, Fair Dermody Consulting Engineers (FDCE) is pleased
{o provide this proposal for engineering services for the West Smith Road Railroad Bridge

Repairs.

Introduction

The City of Medina plans to perform general maintenance and repairs to the City owned railroad
bridge located over West Smith Road as a part of the West Smith Road Rehabilitation Project.
The structure is a steel through plate girder with a ballasted deck, carrying a single railroad track,
with a reinforced concrete substructure that was built in 1966. The overall condition of the
structure is good. The repairs required would generally consist of preventative and basic

maintenance procedures.

Project Understanding

The scope of the project is to perform any necessary repairs to the structure in order fo prolong
its useful life. The proposed repairs are non-structural and are infended to protect the structure

from additional deterioration.

Scope of Work

FDCE will provide all necessary plans and fechnical specifications for the following:
Clean and paint all exposed sfructural steel with a three-coat system.
Pressure inject cracks in concrete abutments/iwingwalls with epoxy.

Perform surface repairs to delaminating and spalling concrete.

Apply a penetrating sealer to all exposed concrete surfaces.

Remove excessive vegetation along wingwalls.

@

® © 2 @

Plans and specifications will include all necessary details and quantities for the City of Medina
io facilitate the Bid Process.

A total of four (4) sife visits are recommended throughout the duration of the project, The first
site visit will entail two men (a Licensed P.E. and an Engineer Intern) field measuring the
structure fo quantify the extent of repairs in order to accurately provide an engineer’s estimate.
The remaining three site visits will entail one engineer for 1% day performing construction

18 OCEAN AVENUE, UNIT 5 PORTLAND, MAINE 04103




Mr. Patrick Patton, PE 30 December 2019

inspection services at project milestones (30%, 60%, and 100% completion). This includes iime
for general correspondence between the City of Medina and the Contractor.

All design calculations, construction plan sets, and technical specifications will be in accordance
with the A.R.E.M.A. Manual for Railway Engineering and the Ohio DOT Construction and

Materfals Specifications.

Basis of Billings and Budget Estimate

Billings for FDCE’s professional services will be on a time and maferial basis for the above scope
in accordance with the attached Schedule of Fees, Based on the proposed scope of work
outlined above, we estimate the cosis to execute to be approximately $22,126.00 as provided
below. This number represents a not to exceed price. We only bill for hours worked and the
expenses we incur. Our presence in the surrounding area for other clients will likely result in
savings throughout the projeci, especially when it comes to travel time and expenses,

$4,500.00
$2,800.00

Plans and Technical Specifications

Pre-Bitl MEEtiNG ....oioeeeeeerre e et e cceceinsirs s s v e s
s 1 Licensed Professional Engineer on site for 4 hours

s Travel time and expenses
[nitial Site Visit and Engineer’s Estimate ... $6,425.00
e 1 Licensed Professional Engineer on site for 8 hours

» 1 Engineer Intern on site for 8 hours

e Travel time and expenses
$8,400.00

(3) Construction Inspection Site VSIS ..o e
s 1 Licensed Professional Engineer on site for 4 hours each visit

o Travel time and expenses

If additional tasks are required beyond this scope, FDCE can provide these services for an
additional fee in accordance with the attached Schedule of Fees unless an additional proposal

is requested.

Enclosed are terms and services for providing professional engineering to the City of Medina,
Ohio. All work shail be in accordance with the attached Stafement of Terms and Conditions and

Engineering Rate Schedlle.

We appreciate the opportunity to provide these services. If this proposal is agreeable, please
sign and return a copy for our files. Otherwise, please call if you have questions concerning this

matier.

Very fruly yours,

Fair Dermody Consulting Engineers

Drew Bessetie, P.E.
Project Engineer




Mr. Patrick Patten, PE 30 December 2019

Attachments: Engineering Rate Schedule
Terms and Conditions

This Proposal for Services, Schedule of Fees, and Terms and Conditions for Engineering
Services between the City of Medina, OH and FDCE, are hereby accepied and executed by a
duly authorized sighatory, who by execution hereof warrants that they have full authority to act

for, in the name, and on behalf of the City of Medina, OH.

City of Medina, OH

Title:

By:

Printed Name: Date:




2019 ENGINEERING RATE SCHEDULE

Licensed Principal Engineer $112.50/r

Designs and supervises construction projects. Responsibiliies include estimating costs and
personnel and rraterial needs, preparing proposals and estahlishing complefion dates. Has a
bachelor's degree in engineering and 10+ years of experience in the field or related area. Is a

licensed engineer,

Licensed Project Engineer $100.00/hr

Designs and supervises construction projects. Responsibilities include estimating costs, preparing
proposals, and inspection. Has a bachelor's degree in engineering and 6+ years of experience in

the field or related arsa. Is a licensed engineer.

Project Engineer. $92.50/hr

Designs construction projects. Respensibilities include sstimating costs, preparing proposals, and
inspection. Has a bachelor's degree in engineering and 4+ years ‘of experience in the fiefd or
related area. Reports to a licensed principal and/or licensed project engineer.

Engineer intern $88.00/hr

Designs construction projects under direct supervision of a licensed engineer. Performs a variety
of tasks. Has a bachelor's degree in engineering and 0-4 years of experience in the field orin a
related area. Has passed the fundamentals of engineering exam. Works under immediate

supervision of a licensed or project engineer

Senior Engineering/CAD Technician $92.50/hr
Provides engineering and CAD support for the design of construction projects. Requires an

associates or bachelor's degree in engineering field or a related area. Has knowledge of
commonly-used concepts, practices, and procedures within a particular fisld. Relies on instructions
and pre-established guidelines to perform the functions of the job. Works under immediate
supervision of a licensed or project engineer and has 10+ years of experience.

$80.00/hr

Engineering/CAD Technician
Provides engineering and CAD support for the design of construction projects. Requires an

associates or bachelors degree in engineering field or a related area. Has knowledge of
commonly-used concepts, practices, and procedures within a particular field. Relies on instructions
and pre-established guidelines to perform the functions of the job. Works under immediate

supervision of a licensed or project engineer and has 0-10 years of experience.

Clerical $60.00/hr
In addition to the above fees, the following ftems will be charged as required:
(YT T L= Current Fed. Rate
LT U U At Cost
PUMNG oo eereensarer s ceeeesenre s e s At Cost
CHMDING GO oo amannraneseese e na e et s s $25.00/day

Subcontract ENGINEEIING, oo e essesmarcar s e cnemsnnmeeeees Cost plus 10%




Faie DermMony
FONSULTING ENGIMNEERS
T STATEMENT OF TERMS AND CONDITIONS PAGE 1 OF 9

Attached to and made part of this Agreement for Professional Services (Agreement) dated 30
December 2019, by and between City of Medina, Ohio (Client) and Fair Dermody Consulting
Engineers (FDCE) in respect of engineering services (Projects)} described therein,

1.0 SCOPE OF SERVICES

FDCE hereby agrees to provide Client with the professional services set forth in the

1.1
Agreement under the terms and conditions set forth herein.

This Agreement, once executed, will become effective upon FDCE's receipt of the
Agreement signed by an authorized agent of the Client. The Agreement is subject to
renegofiation if acceptance is not received within sixty (60) days.

1.2

Client acknowledges that work shall proceed under the defined scope of services only
upon receipt by FDCE of a signed Agreement (this Agreement) and, if required by the
Agreement, a retainer payment. The retainer amount shall be held by FDCE and shall
be applied against the final invoice. In the event the amount of the retainer exceeds
the final invoice, FDCE shall refund the balance with the final invoice. If the final
invoice exceeds the retainer, the Client shall promptly remit the amount due.

1.3

I the Client authorizes changes in the scope, extent, or character of the Projects, then
the time for completion of FDCE’s services, and the rates and amounts of FDCE’s
compensation, shall be adjusted equitably and reduced in writing as according fo

Section 17.1 of this agreement.

1.4

If FDCE's services include the performance of any services during the construction
phase of the Projects:

1.6

151 Iiis understood that the purpose of any such seivices (including any visits to
the site) will be to enable FDCE to better perform the duties and responsibilities
assigned to and undertaken by it as an experienced and qualified design
professional, and fo provide Client with a greater degree of confidence that the
Work of the Contractor(s) will conform generally o the Confract Documents and
that the integrity of the design concept as reflected in the Confract Documents
has been implemented and preserved by Contractor(s). ~ Neither the
professional activities of FDCE, nor the presence of FDCE and/or FDCE
subconsultants at the construction site, shall relieve the Confractor and any
other entity of their obligations, duties, and responsibilities including, but not
limited to, construction means, methods, sequence, techniques, or procedures
necessary for performing, superintending or coordinating all portions of the
work of construction in accordance with contract documents and any health or
safety precautions required by any regulatory agencies. FDCE personnel have
no authority to exercise any control over any construction contractor or other
entity or their employees in connection with their work or any health or safety
precautions. Client agrees that the Contractor is solely responsible for jobsite
safety, and warrants that this intent shall be made evident in Client's agreement

with the Contractor.




STATEMEMT OF TERWS AND CONDITIONS PAGE 2 OF &

2.0

2.1

2.2

2.3

2.4

2.5

1.5.2 It is understood that FDCE shall review and approve or take other appropriate
action on the Contractor submittals, such as shop drawings, product data,
samples, and othér data, which the Contractor is required to submit, but only for
the limited purpose of checking for conformance with the design concept and
the information shown in the Consiruction Documenis. The review shall not
include review of the accuracy or completeness of details, such as guantities,
dimensions, weights or gauges, fabrication processes, construction means or
methods, coordination of the work with other trades, or construction safely
precattions, all of which are the sole responsibility of the Contractor. FDCE'’s
review shall be conducted with reasonable promptness while allowing sufficient
time in FDCE’s judgment fo permit adequate review. Review of a specific item
shall not indicate that FDCE has reviewed the entire assembly of which the
item is a component. FDCE shall not be responsible for any deviations from
the Construction Documents not brought fo the attention of FDCE in writing by
ihe Coniractor. FDCE shall not be required to review partial submittals or those
for which submissions of correlated items have not been received.

BILLING AND PAYMENT

rdance with the rates and charges set forth in the

Client agrees fo pay FDCE in acco
nses incurred will

attached Rate Schedule. Invoices for services rendered and expe
be submitted monthly by FDCE to Client. All such invoices shall be due and payable

upon receipt.

In the event of a disputed or contested billing, only that portion so contested may be
withheld from payment, and the undisputed portion will be promptly paid.

If Client fails to make any payment due FDCE for services and expenses within thirty
(30) days after the invoice date of FDCE’s statement therefor, the amounts due FDCE
shall include an interest charge at the rate of one percent (1.0%) per month from said
thirtieth day, and in addition, FDCE may, after giving seven (7) days written notice to
Client, suspend services under this Agreement until Client has paid in full all amounts
due EDCE for services and expenses. Unless FDCE receives payment in full within
seven (7) days of the date of the notice, the suspension shall take effect without
further notice. Payments on account will be credited first to interest and then o
principal. In the event of a suspension of services, FDCE shall have no liability to
Client for delay or damage caused Client because of such suspension of seivices.

In the event of termination by Client under Section 14, Client shall remain liable for
and shall promptly pay FDCE for the full amount for all services rendered by FDCE to
the date of termination and all termination costs together with inierest on all overdue
accounts in accordance with the foregoing rate and attendant atforneys’ fees and
costs of collection. No failure by FDCE to exercise any right hereunder shall operate

as a waiver nor preclude FDCE from exercising any other right.

If Client fails o make payment to FDCE in accordance with the payment terms herein,
this shall constitute a material breach of this Agreement and shall be cause for

termination by FDCE.
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2.4

2.8

3.0

3.1

4.0

4.1

4.2

5.0

5.1

In the event legal action is necessary to enforce payment provisions of this
Agreement, FDCE shall be entitled to collect from Client any judgment or settlement
sums due, reasonable attorneys’ fees, court costs, and expenses incurred by FDCE in
connection therewith and, in addition, the reasonable value of FDCFE’s time and
expenses spent in connection with such collection action, computed at FDCE's

prevailing fee schedule and expense policy.

Payment of invoices is in no case subject to unilateral discounting or set-offs by Client,
and payment is due regardless of suspension or termination of this Agreement by

either party.

Payment of invoices to FDCE is the sole responsibility of the signatory of this
Agreement and is not subject to third party agreements.

TiME FOR PERFORMANCE

The term of this Agreement shall commence upon FDCE’s receipt of the Agreement
signed by an authorized agent of the Client and end when terminated by Client or
EDCE in accordance with Section 14 of this Agreement. The Client and FDCE are
aware that many factors outside FDCE’s control may affect FDCFE’s ability to complete
the services {0 be provided under this Agreement. FDCE will perform these services
with reasonable diligence and expediency consistent with sound professional

practices.

REIMBURSABLE EXPENSES

Normal reimbursable expenses are in addition to the fee for services. Infernal

expenses incutred and allocated to the Projects will be billed fo Client in accordance
with our fee proposal and/or our attendant Rate Schedule. Outside expenses incutred
and allocated to the Projects shall be billed at a rate of one (1) times the amount
expended. Reimbursable expenses include, but are not limited tfo, expenses
associated with the Projects such as: fravel including transportation, meals, and
lodging; printing, copying, and handling of documents; computer charges including
computer-aided design; film and processing; telephone calls and other
communications charges; postage and delivery; equipment for tests; and securing
approval of authorities having jurisdiction over the Projects and not specified as part of

the fee.

Subconsultant or subcontracted engineering services incurred and aliocated fo the
Projects shall be billed at a rate of one and one tenth (1.1) times the amount

3

expended.

CLIENT'S RESPONSIBILITY

FDCE shall indicate to Client the information needed for rendering of services
hereunder. Client shall provide to FDCE all criterfa and full information as to Client’s
requirements for the Projects and such other information as is available to Client and
Client's consultants and contractors, and FDCE shall be entitled io rely upon the
accuracy and completeness thereof. Client recognizes that it is impossible for FDCE
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5.2

5.3

54

6.0

6.1

7.0

741

8.0

8.1

to assure the accuracy, completeness and sufficiency of such information, either
because it is impossible to verify, or because of errors or omissions that may have

occurred in assembling the information Client is providing.

Client shall designate in writing a person to act as Client’s representative with respect
io services to be rendered; shall examine and respond promptly fo FDCE’s
submissions; and shall give prompt written notice to FDCE whenever he or she

observes or otherwise becomes aware of any defect in work.

Client shall arrange for access to and make all provisions for FDCE to enter upon
public and private property as required for FDCE to perform its services.

Client acknowledges that invoices must be kept current for services to continue. If
Client fails to pay any invoice due FDCE within thirty (30} days of the date of the
invoice, FDCE may, without waiving any other cfaim or right against Client, suspend
services under this Agreement until FDCE has been paid in full amounts due FDCE
and/or any of its Consultants and Subconiractors (See Paragraph 2.4). Sealed plans,
final documents, reports and attendance at meetings/hearings will not be provided
unless payment for services is current. Client acknowledges FDCE's right to suspend
services and withhold plans and documents, as provided above, if payments are not
current. If services are suspended for thirty (30) days or longer, upon resuming
services FDGE shall be entitled fo payment for expenses incurred in the interruption
and resumption of services. [f services are suspended for ninety (90) days or longer,
FDCE shall be entitled to payment for expenses incurred in the interruption and
resumption of its services, and fees for remaining services shall be equitably adjusted.

INSURANCE

FDCE is covered by General Liability Insurance, VWorkers Compensation and
Employer's Liability Insurance, Automobile Liability insurance, Umbrella Liability
Insurance, and Professional Liability Insurance. We will furnish information and

certifications upon request.

STANDARD OF CARE

Services provided by FDCE under this Agreement will be performed in a manner
consistent with that degree of care and skill ordinarily exercised by members of the
same profession currently practicing under similar circumstances in the same locality.

UsE oF DOCUMENTS

All reports, plans, specifications, field data, and notes and other documents on
elecironic media prepared or furnished by FDCE under this Agreement are
instruments of service in respect to these Prajects, and FDCE shall retain ownership
and property interest therein (including the copyright and the right of reuse at the
discretion of FDCE) whether or not the Projects are completed. Client shall not rely in
any way on any Document unless it is in printed form, signed or sealed by FDCE or

one of its Consultants.

-
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8.2

8.3

8.4

8.5

8.6

A party may rely that data or information set forth on paper (also known as hard
copies) that the parly receives from the other party by mai, hand delivery, or facsimile,
are the items that the other party intended to send. Files in electronic media format of
text, data, graphics, or other types that are furnished by one party fo the other are
furnished only for convenience, not reliance by the receiving party. Any conclusion or
information obtained or derived from such electronic files will be af the user’s sole risk.
If there is a discrepancy between the electronic files and the hard copies, the hard

copies conirol.

Because data stored on electronic media format can deferiorate or be modified
inadvertently or otherwise without authorization of the data’s creator, the party
receiving electronic files agrees that it will perform accepiance tests or procedures
within sixty (80) days, after which the receiving party shall be deemed fo have
accepted the data thus transferred. Any transmiital errors detected within the sixty
(60) day acceptance period will be corrected by the party delivering the electronic files.

When transferring documents in electronic media format, the transierring party makes
no representations as to long-ferm compatibility, usability, or readability of such
documents resulting from the use of software application packages, operating
systems, or computer hardware differing from those used by the documents’ creator.
If any information is provided in electronic format, Client recognizes that such plans,
documents or other information recorded on or fransmitted as electronic media,
including CADD documents (“Electronic Documents”) are subject to undetectable
alterations, either intentional or uninfentional, due to, among other causes,
fransmission, conversion, media degradation, software error, or human alteration.
Accordingly, the electronic documents are provided to Client for informational
purposes only and not as record documents. All documents transferred electronically

from FDCE to Client shall be in .pdf format.

Client may make and retain copies of Documents for information and reference in
connection with use on the Projects by Client. FDCE grants Client a license to use the
Documents on the Projects, extensions of the Projects, and other Projects of Client,
subject to the following limitations: (1) Client acknowledges that such Documents are
not intended or represented to be suitable for use on the Projects unless completed by
FDCE, or for use by Client or others on extensions of the Projects or on any other
project without written verification or adaptation by FDCE; (2) any such use or reuse,
or any modification of the Documents, without written verification, completion, or
adaptation by FDCE, as appropriate for the specific purpose intended, will be at
Client's sole risk and without liability or legal exposure to FDCE or to FDCE's
Consultants; (3) Client shall indemnify and hold harmiless FDCE and FDCE’s
Consultants from any claims, damages, losses, expenses, including attorneys’ fees,
arising out of or resulting from any use, reuse, or modification, completion, or
adaptation by Client; (4) such limited license to Client shall not create any rights in

third parties.

If FDCE at Client’s request verifies or adapts the Documents for extensions of the
Projects or for any other project, the Client shall compensate FDCE at rates or in an

amount to be agreed upon by Client and FDCE.
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10.0

0.1

10.2

11.2

OprINIONS OF PrRoOBABLE COST

Since FDCE has no confrol over cost of labor, materials, equipment, or services
furnished by others, or over the Contractor(s)’ methods of determining prices, or over
competitive bidding or market conditions, opinions of probable project cost and
construction cost provided for herein are to be made on the basis of our experience
and qualifications and represents our best judgment as an experienced and qualified
professional engineer, familiar with the construction industry; but FDCE cannoi and
does not guarantee nor make warranty, expressed or implied, that proposais, bids, or
actual project or construction cost will not vary from opinions of probable cost
prepared by us. Similarly, since FDCE has no control over building operations and/or
maintenance costs, FDCE cannot and does not guarantee that the actual building or

maintenance costs will not vary from any estimates given by FDCE.

CERTIFICATIONS

Client shall not request certifications and/or affidavits that would require knowledge or
services beyond the scope of this Agreement and/or beyond the professional
qualifications and engineering expettise of FDCE. FDCE shall not be required io sign
any documents, no matter by whom requested, that would result in FDCE having fo
certify, guaranty or warrant the existence of conditions whose existence FDCE cannot
ascertain. Any certification provided by FDCE shall be so provide based on FDCE’s
knowledge, information and belief subject to the preceding sentence, and shall be
given in FDCE's professional opinion consistent with the Standard of Care. FDCE
shall be compensated for any work necessary to verify project compliance with

regulatory standards of such certification.

The proposed language of such certificates, affidavits or certifications requested of
FDCE or FDCE’s consultants shall be submitted to FDCE for review and approval at

least fourteen (14) days prior to expected execution.

LIMITATION OF LIABILITY

To the maximum extent permitted by law, Client agrees to limit FDCE’s liability fo
Client for or on account of all claims and/or damages of any nature whatsoever
caused by or arising out of FDCE’s performance of services, such that the total
aggregate liabiiity of FDCE for any and all claims and/or damages of any nature
whatsoever, arising out of the performance of FDCE’s services on the Projects, shall
not exceed $50,000 or FDCE's total fee for services rendered on the Projects,

whichever is greater.

Notwithstanding any other provision of the Agreement, neither party shall be liable to
the other for any special, indirect, incidental, loss of use, or consequential damages
incurred do to the fault of the other party, regardless of the naiure of this fault or
whether it was committed by Client or FDCE, their employees, agents, subconsultants

or subcontractors.
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12.0

12.1

12.2

12.3

12.4

12.5

12.6

13.0

131

13.2

13.3

INDEMNIFICATION

FDCE agrees, fo the fullest extent permitted by law, to indemnify and hold harmiess
the Client, its officers, directors and employees (collectively, Client) against all
damages, liabilities or costs, including reasonable attorneys' fees and defense cosis,
to the extent caused by FDCE's negligent performance of professional services under
this Agreement and that of its subconsultants or anyone for whom FDCE is legally

-~

liable.

The Clieni agrees, to the fullest extent permited by law, to indemnify and hold
harmless FDCE, iis officers, directors, employees and subconsultants {collectively,
FDCE) against all damages, liabilities or costs, including reasonable attorneys' fees
and defense costs, to the extent caused by the Client's negligent acts in connection
with the Project and the acts of its contractors, subcontractors or consultants or

anyone for whom the Client is legally liable.

The party seeking indemnification must notify the other party immediately of any
lawsuits, claims, or demands for which the parly seeking indemnity is allegedly
responsible, and shall give that other party the opportunity to arrange and direct the
defense of the case and provide all necessary information and assistance for such

defense.

Neither the Client nor FDCE shall be obligated to indemnify the other party in any
manner whatsoever for the other party’s own negligence.

Neither the Client nor FDCE shall be obligated to indemnify the other party in any
manner whatsoever for any consequential, incidental, loss of use, indirect, or special

damages arising out of this Agreement.

This Section 12 shall survive the termination of this Agreement.

DisPUTE RESOLUTION

When a party identifies a dispute arising out of or relating to this Agreement, that party
shall make the dispute known to the other pary. Any such dispute, including any
disputes under fermination, shall first be negotiated by the parties to achieve
resolution. If negotiation by the parties is not successful, either party may give Notice
of Dispute to the other party stating the nature of the dispute and the corrective action

necessary to remedy the dispute.

After Notice of Dispute has been given, the parties shall first attempt fo resolve the
dispute by mediation. The parties shall agree on a mediator who shall be an attorney
licensed to practice law in Maine, has experience in commercial fransactions such as
this Agreement, and is a trained and experienced mediator.  Mediation shall be
conducted in Portland, Maine. Each party shall pay its own attorneys’ fees, and

mediation costs shall be divided equally between the parties.

if the dispute has not been resolved by mediafion within 90 days after Nofice of
Dispute, or if the parfies are unable to agree on a mediator within 30 days of Notice of
Dispute, then the dispute shall be resolved by binding arbitration in accordance with
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13.4

13.5

14.0

14.1

15.0

15.1

16.0

16.1

17.0

17.1

the Maine Uniform Arbitration Act, and judgment upon the award rendered by the
arbitrator may be enforced in any court of competent jurisdiction. The parties shall
agree on an arbitrator who shall be an atiorney licensed to practice law in Maine, has
experience in commercial fransactions such as this Agreement, and is an experienced
arbitrator. The arbitrator shall be bound by and follow the substantive law of Maine.
The arbitrator shall render a decision within 30 days of the arbitration hearing.

Arbitration shall be conducted in Portland, Maine.

The parties further agree to include a similar alternative dispute resoiution clause in all
agreements with independent contractors and consultants retained for the Project and
to require all independent contractors and constltanis also to include a similar
alternative dispute resoiution clause in all agreements with subcontractors,
subconsultants, suppliers, or fabricators so retained, thereby providing for mediation
and arbitration as the exclusive methods for dispute resolution between the parties o

those agreements.

Any deadiine in this Section 13 may be extended by mutual agreement of the parties.
Anything else in this provision notwithstanding, if either party at any time believes that
there is the need to maintain the status quo pending resolution by one or more of the

methods set forth in this Section 13, that party may seek a temporary restraining
order, preliminary injunction, or other equitable relief from any court of compeient

jurisdiction.

TERMINATION

Either Client or FDCE may terminate this Agreement at any time with or without cause
upon giving the other party ten (10) calendar days prior written notice. Client shall
within thirty (30) calendar days of termination pay FDCE for all services rendered and
all costs incurred up to the date of termination, in accordance with the compensation

provisions of this Agreement.

TITLES

The fitles in this Agreement are for general reference only and are not part of the
Agreement.

GOVERNING LAW

The laws of the State of Maine will govern the validity of this Agreement, its
interpretation and performance. Any litigation arising in any way from this Agreement

shall be resolved in the courts of the State of Maine.

INTEGRATION

This Agreement comprises the final and complete agreement between Client and
FDCE. It supersedes all prior or contemporaneous communications, representations,
or agreements, whether oral or written, relating to the subject matter of this
Agreement. Amendments fo this Agreement, except as otherwise provided herein,
shall not be binding unless made in writing and signed by both Client and FDCE.
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18.0 SEVERABILITY AND SURVIVAL

18.1 Any provisions of this Agreement later to be held unenforceable for any reason shall
be deemed void, and all remaining provisions shall continue in full force and effect. All
obligations arising prior to the termination of this Agreement and all provisions of this
Agreement allocating responsibility or liability between Client and FDCE shall survive
the completion of the services hereunder and the termination of this Agreement.

19.0 THIRD-PARTY BENEFICIARIES

Nothing contained in this Agreement shall create a contractual relationship with or a
cause of action in favor of a third party against either the Client or FDCE. FDCE’s
services under this Agreement are being performed solely for the Client's benefit, and
no other party or entity shall have any claim against FDCE because of this Agreement
or the performance or nonperformance of services hereunder. The Client and FDCE
agree to require a similar provision in all contracts with contractors, subconfractors,
subconsultants, vendors and other entities involved in this Project to carry out the

intent of this provision. .

19.4

-20.0 Hazarpous MATERIALS

20.1 The Client agrees, notwithstanding any other provision of this Agreement, to the fullest
extent permitted by law, to indemnify and hold harmless FDCE, its officers, pariners,
employees and subconsultants (collectively, FDCE) from and against any and all
claims, suits, demands, liabilities, losses, damages or costs, inciuding reasonable
attorneys' fees and defense costs arising out of or in any way connected with the
detection, presence, handiing, removal, abatement, or disposal of any asbestos or
hazardous or toxic substances, products or materials that exist on, about or adjacent
to the Project site, whether liability arises under breach of contract or warranty, fort,
including negligence, strict liability or statutory liability, regulatory or any other cause of
a/ction, except for the sole negfigence or willful misconduct of FDCE.

21.0 ENTIRE AGREEMENT

21.1 This Agreement contains the entire understanding of the parties with respect to the
subject matter hereof and there are no verbal understandings, statements, or
stipulations bearing upon the meaning or effect of this Agreement. This Agreement
may only be modified or amended by written instrument executed by both parties,

except as may by otherwise provided herein.

(END)
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REQUEST FOR COUNCIL ACTION

FROM: Patrick Patton
COMMITTEE
DATE: February 5, 2020 REFERRAL: [ {E L%

SUBJECT: City Hall Parking Deck Change Order — Stormwater Detention Location

With regards to the City Hall Parking Structure, we would like to present to review/discuss a potential change order regarding the

location of the starmwater detention system.

Currently, the stormwater detention system is designed to be located on the west edge of the existing City parking lot
on W. Liberty; it would run from the parking deck to W. Liberty along the federal building’s wooden fence (see

attached).
As Councll is aware, the lot along W. Liberty that currently has the existing City parking lot and Porter’s has been

transferred to the CDC for a future development project.

i the detention system is installed along the west edge of that lot, the City would have to acquire a 22.5 foot wide
easement from the future parcel; this will effectively reduce the frontage of that ot from 140 feet to 117.5 feet, thus
reducing its value.

We have reviewed the possibility of relocating the storm detention system to the east side of this lot, to a location
beneath the future driveway to the parking deck (along Sully’s property line). Unfortunately, the City’s existing storm
sewer systein in W, Liberty cannot accommodate the detention system due to its shallow elevation.

The storm sewer located at the intersection of W. Liberty at N. Elmwood is much deeper than the storm sewer along W.
Liberty. There is an option for the City to extend the storm sewer along W. Liberty from N. Elmwood to the location
adjacent to Sully’s; this storm sewer would be deep enough to accommodate a storm sewer connection to the detention
system. [f the City pursued this option, the parcel to be developed by the CDC would remain at 140 feet wide.

The cost to extend the storm sewer along W. Liberty would be the City's responsibility to fund.

In addition to the additional cost to extend the storm sewer along W. Liberty, there are other added costs to relocating
the detention system to the east side of the lot. Speciically, this will require additional design engineering costs to our
design build contractor. Also, we had planned on re-using some of the existing parking lot pavement for the driveway to
the parking deck; the City would lose this potential savings if the detention system was relocated to the east side of the

lot.
8. The costs for these two options are as follows:
QOPTION 1 OPTION 2
Install the detention system as Relocate the detention system to
currently designed along the west the east side of the CDC lot
side of the CDC lot '
Potential developable area of the new CDC lot 16,450 sq. feet 19,600 sq. feat
_ . e ... {1175 feet wide x 140 Teet deep) | {140 feet wide x 140 feet deep). |.
Additional desngn engineering costs S0 $5,980
Extend City storm sewer from N. Elmwood fo 50 560,000
Suily’s
Additional construction costs to relocate the 50 $TRD
detention system
Potential savings by re-using existing parking lot {STBD) 50
pravement for the new driveway from W. Liberty
TOTAL COST IMPACT {STBD) (STBD)

Af this point we are asking Council for direction as to which option to pursue.

Thank you for your consideration.




ESTIMATED COST: TBD

SUGGESTED FUNDING:  TBD

Sufficient Funds in Account Number:

Transfer Needed From:
To:
New Appropriation:
™
Fmergency Clause Requested: Yes
Reason: The contractor is prepared to begin the installation of the storm sewer detention system

immediately.

COUNCIL USE ONLY:

COMMITTEE RECOMMENDATION:

Council Action Taken: Ord./Res. Number:

Date:

T
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REQUEST FOR COUNCIL ACTION No. LV 20)-039 - ;’7//0

FROM: Nino Piccoli Service Director Committee:

Vehicie Maintenance - 7,
DATE: February 5, 2620 F/ VAN

SUBJECT: Purchase OFf Mobile Cofumn Lifts

SUMMARY AND BACKGROUND:

Respectiully requesting Council authorization for the purchase of a set of six (6) Mobile
Column Lifts for the Vehicle Maintenance department from Tri County Tool & Supply Co.
This proposed purchase ($95,484.62) will be divided in the following manner: Sanitation
Department $57,290.77, Street Department $19,096.22, Fire Department $6,365.64, Water
Department $6365.64, and Vehicle Maintenance Department $6,365.64. This purchase is
through the Ohio Department of Transportation State Bid process, Coogoeraﬁ_ﬂ;c_ﬂa_sasing

Contract number RS#901319.

Estimated Cost: $95,484.62
Suggested Funding: 514-0543-54413($57,290.77), 102-0610-54417 ($19,096.62),

107-0110-54413 ($6,365.64), 513-0533-54417 ($6,365.64), 676-0746-54413($6,365.64)

e sufficient funds in Account No.

s transfer needed from Account No.
To Account No.

s NEW APPROPRIATION needed in Account No.
Emergency Clause Requested: No
Reason:

Council Action Taken: Ord./Res.
Date:
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PROPOTAL FRAEDIHA DE MP-16-659
OATE: 142872019

Mohawk Besources Lid

mpsleg's st G ineedtaont™

From: BOHAWK RESQURLES LD, EAPIRATION DATE 30 DAYS

Bales Tax {§.75% if applicable)

Guptation prepared by: GUIDO M, CARIATI
This [ a quotation for the equipment pamed, subject © ihe conditlons natad on the following pagais)

THANK YOU FOR YOUR BUSINESS

Tokat ;;

85 VROGMAH AVE
.0, BOK 110
AMSTERDAN, HY 420100130 )
G18-342-1431 - B00-B33-2000-FAX: 516-B42-1289
FED. 104 300131556 DUKS # 181289916
e MahiawiLins. com
TH: S T AT SEA
CITY OF MEDINA SERVICE GARAGE
78T W, SETH RD
MEDRINA, OH 44256
For purchase using
Ohio State Contrack
£RSP01319
QRFE7 12019 - OF /71 £2028
i SALESPERSOH e | BURPRG | oG TERMS | DELVERYBATE | figns | DUEDATE
T o ' Besﬁﬂr@étion FOB Origin o Mm:
I GMC .  avail, Fraight Prepaid s 0 :
Oty | Model/Part i " DESCRIFTION . Unit, Cost Totat Cost |
' TIC MP-18-659 6 COLUMMNS 100K CAPACTTY
TOUCH SCREEN & FULL DIAGHOSTIC DISPLAY
W-0000-A-65¢ | 157 FORKS OM 1,2 - WIDER i LONGER (227) ON §34,543.39 $84,943.39
3,4,5,6
ALl CERTIFIED
CABLE REFL OPTION DC MOBILE - PER COLUMN o
WP-510Q-4-032 (NOTE 3 REELS FOR 4 COUMH, ETC) V6.5 $3,212.%:
5 | AC OR DC) SUGGEST {1} PER
Mp-2000-A0y | SLOPE DDICATOR (AC OR UC) " 546.20 5277.20
| CLISTOMER 15 RESPONSIBLE FOR ELECTRICAL
i AND PHUEMATIC HOOK UP _ J
{ .
Subtotal Cib, 43154 |
Fraight Inciuded |
instaflation : 501,00 i

$89,033,54 !




.

TERMS AND CONDITIONS OF THE SALE N

ingialistion Hchinar

(if Applicatids;

Installation dous aint includs elactrical hank-up o7 aay £ORCTALS 0T ¥ ifist gaay by segutrad,
Eiestrical and any conerats wiork that may be renufrad must be performad prios fo tastatler's
appalatrient dafe,

The above prics B for 2 aormal instellstion and doos nut faclids any usforssaesn
61‘3’!{1}!{&1&5‘&9)5 sueh a1 pliratiing, slecirical, Ingrausd hot water hast, robsr, stegl siryctunss,
dratns, or draln slopes in the azisting flgor,

The abeve prics is subfoct fo change I the 15 12 unabie to be frclatied within 30 deys afier
receipt, If the 1ift {5 0ot in new sendivien, or I? the shep conditions (fack of adequata
concrats, oy slactricsl sarvice, ait) 3 Aot et rdady for (naisllstion snd requirss podiians]
returs ins,

#ay snd gl germits, fees, ste. are the respansibifity oF sthars,

Aboys pricing dess not ncluds Sales tay, dutiss, or broioress fees,

Fark Trgi:

& fork truck mese be suppisd by custamer to untead the U from the frefght carrler’s treflsr
and for £z inciallstion of the Hit, If a fork track s Aok svaibis, custamar mist msks
arfapgamanis fo pick fiffep ata Tseat frafohi torminzl,

1 Equipinent Is To By lnstalled Lates Than 30 Bavs After Ballvaryy

Hehawk requiras 2 slened BHl of iading showing thet ¢he equipment wis racaivad in gond
candition with no missig o damaged paris or pleres. 3f ary daresse o the Ui or aissing
pirts o placas bs noted by the nstallor 2t fhe Hims of Installztinn, i will be the customer’s

fisncis! responsibifity o replacs the damzged or mizsing paris,

Baymest for the sgoipment wsilh B2 dus Hnop receipt funisss other SITAnERINEnts feave bogn
made), Payment wili not b¢ hetd until frataliztinn of the soulpment i parformed,

Pleass sign ¥ yeu agras with the stated fonms and conditfons . N




Prgs ol 2

PEOFOSAL # AEDIHA 47758
DATE: 338

ain: #ORA RESOURCES LTO. EXFIEATATH DATE 10 Y5

45 VEOORAN AVE

Foy purciase using
Ohia State Canlract
R
2742619 - ORID1HI

BEEISG ' opmcrenus ¢ BILVERYBATE | VAN G DATE

SALESPERION 7 emop | ;
USRS SS DI
- Bast Oplien - FOB Giigin "
Bt Avast ! Frelght ?rgrz?z'.ié t Hf'_z B
Oy | Madeban DESCRIPTION Gattot ] Tetslfest
15-4775-20 D $6CH STAND 2000153 RATED o
¢ SAETASY (477 10 79" HEIGHT) s3,450.7 £6,097.48
5458 CERTIFED® ;
_ re s e YOKE PAS - FOR HIF JACK STARD MODELS OHEY | , ey
4 B pALE CERTIID™ ;o e $453.60 i
‘-,
“CUSTORER 15 AFSPONSIBLE FOL ELECTRICAL
- | OAND PRUFRATICHOOEUF 0 . . L . O
i ;
B o - Subtotsl | 96,4510
LT
Freight inchuded
Instaliation -

Ezlos Tax 16.75% if spplicabis}

Tota}

wit anreed, subett 1 the fondiions asterd o the fetlowing pagals)

THAE YOUFORNOURBUSIIESS




L GEMCLE MAINTENANGE FORTABLE TRUCK WHETIS <0 F

]

l: : B = .

The cost of the lifts and appropriate vehicle support stands would be 595,484.62
Sanitation would pay 60% at a cost of $57,290.77
Streets would pay 20% at a cost of 519,096.92
Fire would pay one third of remainder at $6,365.64
Water would also pay one third at $6,365.64
Vehicle Maint. would also pay one third at 56,365.64




