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SECTION 31.16    GROUP HOSPITALIZATION INSURANCE.  
 
Section 1. The City shall provide group hospitalization, surgical and dental insurance coverages 
to all full time employees, unless specified differently in union contracts.  A summary of insurance 
benefits that the City shall provide is set forth in Attachment A.  (Ord. 187-02, 1-04, 42-07, 131-08, 
134-11, 97-14, 80-17, 102-20) 
 
The premiums for such plan shall be paid as follows: 
 

A. The City shall pay eighty percent (80%) of the premium costs, and the bargaining 
unit member shall pay twenty percent (20%) of the premium costs through payroll 
deduction.  Employees who satisfy the wellness program obligations (see Attachment 
B) will be eligible for a “wellness” discount and will pay Fourteen percent (14%) as 
their premium contribution for 2023.  In order to qualify for the reduced premiums in 
2024 and 2025, the employee must satisfy the wellness components identified in 
Attachment B by September 1st of the preceding year. 
 

B. Effective January 1, 2024, if the City’s insurance premium costs increase by one 
percent (1%) or more, employees satisfying the wellness program obligations shall 
pay fifteen percent (15%) of the premium costs through payroll deduction.  
Employees failing to satisfy the wellness program obligations will not be eligible for 
a “wellness” discount and will pay twenty percent (20%) as their premium 
contribution.  The employee premium-contribution percentage shall remain at the 
2023 percentage (14% or 20%) for 2024 if the City’s insurance premium costs do not 
increase or increase by less than one percent (1%).   
 

C. Effective January 1, 2025, if the City’s insurance premium costs increase by one 
percent (1%) or more, and the employees are still paying a fourteen percent (14%) 
premium contribution, the employees satisfying the wellness program obligations 
shall pay a premium contribution one percent (1%) higher than the 2023 rate (an 
increase to 15%) of the premium costs through payroll deduction.  Employees failing 
to satisfy the wellness program obligations will not be eligible for a “wellness” 
discount and will pay twenty percent (20%) as their premium contribution.  The 
employee premium contribution percentage shall remain at the 2024 percentage for 
2025 if the City’s insurance premium costs do not increase or increase by less than 
one percent (1%).  (Ord. 93-20, 102-20, 14-23) 

 
D. Newly-hired employees are not eligible for the reduced Wellness premium rate until 

the January 1st following successful completion of the September 1st to August 31st  
Wellness requirements. 

 
E.  Healthcare coverage begins the first day of employment and ends on the last day of 

the last month during which an employee is employed by the City.  (42-07, 130-17, 
102-20) 



 
 

Sec. 31.16 
 1/3/2023 

2

 
 
Temporary full-time employees expected to be employed by the City for a continuous period greater 
than three (3) months shall be eligible for said benefit. 
 
Section 2. The City retains the right, in its sole discretion, to change insurance carriers, provided 
the benefits and coverages under the policy with the new carrier are comparable to or better than the 
benefits and coverages provided to bargaining unit employees as of the effective date of this 
Agreement. 
 
Section 3. Effective September 1, 2017, employees who are eligible to receive family coverage 
under any comprehensive group medical plan who opt not to participate in such program and execute 
an appropriate waiver form, and who have met the wellness program obligations, will receive Four  
Hundred Twenty-Five Dollars ($425.00) per month in lieu of medical insurance coverage.  
Employees opting out of family coverage, who have not met the wellness program obligations, will 
receive Two Hundred Dollars ($200.00) per month in lieu of medical insurance coverage.  For the 
period covering May 23, 2017 through August 31, 2017, pro-rated wellness-satisfaction requirements 
shall be identified by the City for those employees opting out who were not participating in the 
wellness program, in order for those employees to have an opportunity to satisfy the wellness 
obligations for September 1, 2017 through December 31, 2018. Failure to satisfy these pro-rated 
requirements will result in the employee receiving the reduced opt-out amount.  
 
Section 4. Employees opting out who have successfully completed the wellness obligations of 
their spouse’s healthcare plan can be considered as having satisfied the City’s wellness obligations, 
provided that the City has approved the wellness criteria of the spouse’s plan and confirmed the 
employee’s satisfaction of same. 
 
Section 5. Effective November 1, 2003 employees who are eligible to receive the City’s family 
group hospitalization insurance and elect to change, or who have previously changed from family to 
single coverage and execute an appropriate waiver form, will receive one hundred dollars ($100) per 
month in lieu of the family coverage.  New employees, who are eligible to receive the City’s family 
group hospitalization insurance and select single coverage instead of family and execute an 
appropriate waiver form, will receive one hundred dollars ($100) per month in lieu of family 
coverage.  (Ord. 136-03, 130-17) 
 
 (Ord. 187-02, 1-04, 42-07, 136-03, 131-08, 134-11, 97-14, 80-17, 130-17) 
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ATTACHMENT B  
 

THE CITY OF MEDINAWELLNESS PROGRAM 
 

To be eligible for the reduced premium contributions for 2023, 2024 and 2025 the employee must:  

1. Complete an annual Health Risk Analysis by August 31, 2023; August 31, 2024 and August 31, 
2025 to be administered by the wellness provider.  The Health Risk Analysis is comprised of: 

a. A Health Risk Questionnaire, including height, weight, body mass index (BMI), waist 
circumference. 

b. Biometric screening in the form of a blood draw that will measure: 
i. Total Cholesterol 

ii. High-density lipoprotein (HDL) 
iii. Glucose 
iv. Low-density lipoprotein (LDL) 
v. Triglycerides 

vi. Blood pressure 
2. Maintain an active account with a wellness provider designated by the City. 

a. Employees will need to log onto the website a minimum of 10 days per month and enter 
one or more entries each of those days.  A minimum total of 10 days per month or 120 
days per 12 months of logged entries must be entered in the following time frames:  
09/01/2023-08/31/2024, 09/02/2024-08/31/2025; 09/01/2025-08/31-2026. 

b. This total will be gathered on an average, so if the employee misses logging on a specific 
month, although they will not be able to back log/back enter into a previous month once 
it has ended, they will be able to add additional entries in the current/future months to 
maintain their acceptable average.  One activity per day, each month is the maximum 
credit they can earn towards the 120 annual amount. 

3. Employee must attend or participate in three (3) Educational Activities during the following time 
frames: 09/01/2023-08/31/2024; 09/01/2024-08/31/2025, 09/01/2025-08/31/2026 – these can 
be a combination of any activities offered (need proof of participation). 

 
Wellness program requirements may be subject to change based on the Healthcare Committee 
recommendations. 

The parties agree, in concept, to the introduction of an outcomes-based component to the Wellness 
Program in future Collective Bargaining Agreements.  The parties agree to discuss the introduction of the 
outcomes-based component in the next negotiations consistent with the Federal Patient Protection and 
Affordable Care Act. 

Wellness program design complies with Federal regulations.  Program design may change as new 
regulations and / or clarifications are issued. 
 


